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R=IHI sfk ?frSR' ST^TfTTn' ^ 

^ 24 3HTTT, 2017 

3TTt.fl'.fi'.3]Tt./2017-1875fl'.tTtT./3]R.t.^.15.— iTTTcfk R-IMI sftr stshTTR f^4MI str 
3TSTWr Hf|crr, 2016 STTTT 240 % HIST SITTT 194 ^-SITTT (2) atr ^-SUTT (3) ^RT 
tt fTTi%w|%i%7r4Hidi t, sr^fd;:- 

srsifTtr 1 
srrtf^ 

1. rtr sftr sntiT 

(1) ^TT RTR ^Kcfld R4MI aftr i^fTSpr STSTWr ^ (+441(1 4 rt) f%f4w, 2017 t I 

(2) 4 <1444 4dl(l^ fPT I 

2 . 

(1) ^ f4f4wf 4, ^ cTT? 4^4 4 3RR4T 3T4f$Rr r ^,- 
(+1) “4f|+T” 4 f4dMi str?4spf ststwt 4f|^, 2016 3Tf447rt; 

(w) “f4f4f^ +4” 4 4r4 ^rt f44t 4 rtsrit 4 w f4f4^ 3Tf447r t str 

“f4f4f^” ^ sraiRddd d I< f^RT 4IM,4I; 

(R) “3Rf%R” 4 3Tf44R I - 

(i) RTRT-f4RT 34 t 4r44 RTRT-f4RT (4f^<dl +4 r|(1 RT RT 3Tr 4 RTRT-f4RT RT 3 Tr4 RTR-'R^ RT STtRtR 

4 RR 4 4 rrr4 I); 

(ii) R^, f4RRT R^, f4RRT Rd4<+ RT4 #7 3TRRT+ R^; 

(iii) RTRR sftr <444 rtrr (^, 25 r 4 4t rt rr+t f^RT^ ^ rr, ^r 4 4 4l"4t 'j^rt ft str 

^f^Rt, RR RR RRRR f4RT^ R^ fiRT aftr f^^RR ^); 
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(iv) ^ ^ sftr RR?ivl-f%T[^/4Rc4xt> m ^ ^ 

PlH'Pl t 3TR 10,000 WT ^ RTH m ^ 3TTTr TT^T ^ ^ ^TTI WT-WT TT 

3Ti%Tl ^ I; 

(W) % STcHRi RlHRlf^d ^Tlf^ I - 

(i) TR:^tsTTsfRi' ^ 1 % % ^ ^ 


(ii) ^ 3 t^, -Rra^ ^[TR ^ +4-11(1 sRf^ tt f r 4Y4^ttt Rfsr^ ^strtt f, 

(iii) 4Y4 rt 4 RfsTfci striRirt ^ rt: ^ 3^1%; 

(^) “+4-ii(l” 14Y4 ^RT R- % sTsfRf RijlRid f%f 4 w 3 % RT-Rf4w (1)4 RRRa ^ 

srfsr+rft, <h^r+ rt htsitri hirr stRt^r |; 

(R) 4 +4-ll(l TT Ti4 RT T# Slf^^R | sftr STRifR SrRr, Rf4 ^ I, 4t f; 

(?5) “snrf^R R^iRh” 4 f44t ^tItf 4r4 4RT4r 4 rtt ft r4 14^1% 3Tf44R |; 

(R) “Rt4rR” 4 +4-ll(l TT i4RT, RRT, ^^t T^t, Rif, ^TT Tff 3Tf44R | sftr 

STRifR ?ft4RT f4RT, flMt RTRT, 414^0 444) 4r4RT Rif sftr 4r44t R^R 4t I; 

(R) “4rT” f STRfR R^ 3TRf4 SRcft I f4R% 4 tTR ftf +4-ll(l RT I RRT ff4t RRR Rlf^RUft 
RRT RJR^ RR 4 Rlf^fR RT T^RT ^ 14^tl4 3 Tr4r 44t ftf 3TRf4 R^ sn4t ^ 14^4 4nR ftf 
+4-ll(l 31^ f i^RT 3 T^r|4rr I RT RR RR RRR RTf4RR(t RRT 14414^ RR 4 3T^RTR R ffRT RRT 3R4t 
^ 4 RWR 3T^Ri4RR t I 

(2) RR 3ftTRRT4, Rt RR f4i4R4f 4 R^f 3ftTRf4RTi4RR^f f4^ 4f|RT 4 iR^lf^d f, R^ 
3 t 4 ff4 Rt 4f|RT 4 RRR: Rr 4 f I 


RSRFr2 

145 %, RftftRT afrr 4 rt rt r4rrtr 

3. +4riR41 rt RffRTR sfrr rr# f45f4 

(1) Rt44 RnRin^d RRT 3ftT4f4Rf 4 r4-ii( 1 ftR44: 

(R) Rf^Rlft (44t R, R, R, R, R, R 3ftT Rt4ttrr i44?TR); 

(R) 1441 R^TRR (44t-l, 44t-ll 3ftT %4t-lll); 

(R) RTRTTR R^TRR (44t-l, 44t-ll 3ftT 44t-lll); 

(2) Rtf, Rc^ 44t 3ftT Rc^ RR RT RfRlRiit ft 3Tf4RRR 4w f rR 4 RRR-RRR RT f4i4^ 

fRir I 

(3) ffft %ft 4 ftf Rl(iF4 Rtf RRT TRi44RT^RR ft ffft ^TfrT f RTR ffft ffRtR 44t 

RT RR RT14^ ffrr ^ RT f4 3TfsrRR R^t ftRT I 

4. Rff 

(1 ) 4441, ffRf 3tR4R f4i4RR 13 f 3T4tR RtwftRt ft t, ffR RRT RT ft I 

(2) f4ffvr fffff 3ftT Rfr RT Rff ft R^ 3ftT RTRRT R^ ftft ft 3T^^-1 4 RPllfa ft Rf f: 

RT^ ft4, RR Rirff 4, ft fWR^ ffrr Rif, 3T^^ 4 f ffft RT Rft ft ffifR RT RfRT I 

5. SRtffRI ffjffft RT -^Hd4 4 rR 4 ffRT RTRT 

Rc4r 3TTtffR if^ff TR 4ft f, ffR4 tf^ff ft Rift I, -^HdR 4 rR RT ft ROft I 
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6. 'TMtSTT 

(1) +4-11(1 STrI^ 

(2) 4Y4, ^miTciT t ^ +Trr4f 4 ^ f%TT ^snrt, arwl^ra^ +Tpf-Plt^MKH % 

f%TT qftfj-sTT 3r+i% ^ +4 cT+T ^ ?#Trr m 'rftfl'STT 4t 3TTi% ^ ^ m 3Ti%5^ i 

(3) ^ f4f4w 4 ^’74i%cr 4 f4+PT, +4-ii(l ^ TfHl-sTT srrf^ 4 +tt4 

'TT 'TT, 'TT ^ f4^ WT f, ^ f^TT W ^TWT '41^^11 (4) f%4t +4-ll(l 3TRf4+T 14^Rh 
'TT, +MtSTT STTfsr 4 ttRT 4 ^TTPr ^ +TTT^ f^TT 4t ^:W 'TT aftr 

ttrt 4t m 4 ^:w sr^ 4 +tt 4^ +tt4 'tt 44p^ f¥u ^ i 

7.4+1 +)T ^rrt^ 

^ 1414^^RT m srsiRf 3 rt4t^^ 74f4cr4 R14 n, f44t +4-ii(l 4t “4Tr” 4, Ri^4l 

^ +4-ii(l 4f4TTf444 +RiTI, ^Tif Rfnfj-^srir^: 

Tf4 ^ 3Tw^ 4 f444 +Rcrr I 4 +t 41+? 3t+ 4 ++4 4 +14+- fl4l i 

8 . 4+t 4 r+pm 

(1) 4l4 +4-ii(l 4l44l4^ ?4+4 +t wm +t44 3t+4 stt^pt 41 f4f%+'^4l4414Tr4r4 

c+Mm+ 4 p4+t I 

( 2 ) ^-f4i4w (1) 4 3T44f 413T+f4 44 +4-ii(l 4 f^rr, 4l 3TRf4+? 14^14 +t +f44'STT +t|, 

fl4l sftr 3Rir p41 +Twf 4 ^ fl411 

(3) 4l4 +4+i(l 3T+4 wt 44?3rRTf44l^ ++ 44l3T+f44 +14 +rt4 ++ ^++r 

44it I 

(4) 4l41441 +4-ii(l 4l ++-f414w (1) +t (2) 4 3t 44'gw 14^ 14+7 c+hn+ ^414rTTsrgw +r 
+ 4+1, +f4 +!■ +4-ii(l, 4l44lgw41 3 t+ 1%414rTT% +trtt++t +7 4w +r^I: 

wg 4l4, 77 +7+414 4l 4+7^ 14g Tig, ^ 144+4 4 7417 gw 417714 tt ttpt 4l tI^wt? 
tt+tt+rtWt I 

(5) 77-414++ (1) 4 T+ffs 14417T7 4 ^ fg 41,1441 +4+1(1 +7 ww 77 7 + 77t41 t^ gPri 

77 7+747l4gRT +41 + K T^+rI^TTTTTT tl 

(6) +4+l(l 4 C7T7774l 741+77 ++4 4 77 ^T+TT147T 7T +471,- 

(7) 71477% 147^4l47g^ii+Pl+ +i4+i^ 41471 tt41^+741 7t 41 y+diRd I; 

(w) 714 7g 441 +44+7 7714 414g, 4l 741 tw f41,414 4 47 t ++4 414g ttswsHt 

(7) 714 77% gm 7l4 4l 4l4 wtRt 471; tt 
( 7) 1441 T^T" +7f7 TTmr 414g, 4l (i++4 147 t Trg i 

9.7l4+14di sfkd+iRgRi 

(1) 7c4+? +4+i( 1 77 7T74,14747g 60 74 41 Tiggd +wt, 71471474l(1+iRg7 

+7g 714 7g 1441 +4 +t 7T7 4 +771477 4l 7l4+14di 41 Tig gd +w 1417g g4+4T 7T7 4 
344+147 4l 47rl4g7 ' 

(2) 77-141477 (1)4d^gg41, 4l41441 +4+i(l 4l55 74 4l7Tg7T30 7441 47 t, grd44l 
41 g47T d. g^ ^ 'Twi; 1441 777 141%7 4 44 trt 41 gw 4+7 47Tl4g7 +7 747t: 

+7g 1441 +4+i(l 4l 47Tl4f7 +74 ++ 1414w +74 4 14g 7gg41-2 4 41 +4 Tf+g yl4+i +7 
7g+TW 147T TTg+T I 
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(3) ^ +441(1, 4^ 4^ 4tw +IT4TI sftr 14 ^Rt. % f44?Eff % yR-jH fl4 % sTsrrjfh- 

fiT, tR' ^ I, 50 +4 3TT^ ^ 20 +4 4+1 'jd +t4 tt, 4i 4 ^ f4f%cr 4 441 rth 4t 4 tit 4i 4 4t 

4n4 c4MN4 4 h4ttt; 

(4) 4l4, 44 i44si4f sftr ^T4f 4 srtfR- |tt, i4i4f4Rr +4, 3 tr4 +44iR4i' 4i 4 4t 4n4r 

4 R-?i4i (lyiR'^Ri 4f^TT^RTSTTi4cr titi 
10. TiRfRsrfRTryR'iR' 

4l4, ^ RR44 i' 4 f44t ^ 4 ^ fTT 4t, f44t +44i(l 4 Tftf44fRTr sTf4j^ tt 4^ tit 4 4t 
3 t4stt +t h4ttt, 4f4 4 i4 tRtspt srf^r tit 4 4 3T4i%T' +4! 4t 4w Tn 4^ tit4 4 shtw t^ 1 1 

srsTPTS 

4^, 1^4^ sfk 4tvrf4 tit 3Tf44w 

11 .44TT)T3Tf44w 

+4tiR4i' 4t4 +ttt 4TT-3Tf44w44 wr4 tut sftr^ tt4441' 'TM+iR strrffsfl4t, iTt4l4 
^ f4f4f4Rr 4t i+TTT I 
12 . '^484 1 

( 1 ) 444 4t 4 tt 4 ^ f4T^ ttt f4i4t +4 ti(1 tt ^TT4t 44t 4 ij4wr 4 Rtt^ ^ ^ 4 
R^Rt. 4t dl(l^ 4 ST^HTT^^ I 

(2) 4l'4t ^ TT m 44rR tt f44l' +4 ti(1 tt ^ 4 ^h4 htt- ^r^iiRTr +4 tiR4i' 4 44+ i?4wr 

TT ++Ti4+f4, +++■ +T 4lTrf4 4 htpt ^ TTfT^4i4Rr 4 st^ttit fm i 

(3) 444, TR4n +4 ^TT4t 4 +t 4 4 +4+iR4l' 4t ^ trir t4+t 14^4 ^+4 +++ ^+4t \ 4 

ttt 4 +!?Tf 4 1+14434t 441'^4t tR-tR+i +4+i( 1 Rt^RTr^a- +tt 4 i+rrRt i 

13.4Rf4 

( 1 ) f44t +4+i(l 4t RviR 4Y4 4 R^+i^^k 4t +iu,^n sftr f44t +4+i(l 4 w f44l' 44t 4^TT4t 
Rwr 4 ^R" 14 4t f4R RRm+++T RR 4 Rvrt f4iT i+R TT stRttt WT+4^ 44tt i 

( 2 ) stR+iRR 4t f44t ^i+T 44[ 4 RwR+t 4Rwr-H4-Rwr tt f4+rT tit 4 4t ismtR i 

(3) H^FT4f 4t f44l' ^i+T 44t 4 4Rrf4+t Rwi-tt^-tR+tt tt f4+TT tit 4 4t i+rrRt i 

3TS+Tir4 

%++■, ^ sffT 3F?r tifR 

14. +TW 

(1) 4R4 yRR^xt. f44+TT+4+i(l 4 tttt+tR^ RRRt, RhR+^ f4^f4+T wI, TrnxRpr ^ 
strsTETT wr4Tn'^H44Tr446H 4^H4TrTT[4TET, ^ sftr wR sii^Rd +t4tt R+^t i 

( 2 ) 4444yRR^xt. f4T^ +ttRR +4+i( 1 4f4vr +4+i(l ^ststtpt4^+444+"4tet, ^sR sttit wR 

+++!+■ Rn I 

15. %++■, Tr4 sfrr 3 F+tir4 

(1) 444, T+f44TIT^TTTT THT+'-TTfPT TT tR+I T+ sftr TfR+I 444 4 4 + 4 + 1 RR 4 %++■ Rt ^ Rt 
f4Rf4Rr4RTT 1 

( 2 ) 444, T+f44TiRTrrT TTfPT-TTfOT TT 444 t 444 tnr tit tR+t Rt +4tiRt4 4 tittft 4 Rttt ^ 
i44'ST4f Rt ?tR TT, 4 ^ STETT tipR 3T^?rRr tit h4+t, 44 ^ f4f4f4Rr tR i 

(3) ^ tiRttRR Rt 3 tR% 4 fRir ^ 4 R- fR 44 ^ ^tR Rt 'jtt tit 4 f 44+4 srs+sfR 4 +4 

sr^R+'t I 

16 .15T+T+' 

( 1 )tRti +4ti( 1 RnRil^d 14+444 tttm 444+; +!+■ 4Rtt- 


(Ti) (ItiR-^R; 
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(^) ^ f%:?TWr, ^ ^ STFt % f%TT 3T%^ ^TTcft f; 

(W) tN"^P i<'-d< ’jft % 'T^TRi; cdHNd; m 
(^)tN"^ ft%Tr'jftf fMt 3Ti^crftf ^^ 44-4^14 (Rldid 

(2) +4-ll(l ft -dHdM ft WTf?ft ftjft, ft ftf ^RT iffff^ft ^ I 

17. f?FT 

(1) ^rc4^ +4-ii(l Tiff wrftf srff ^1 

(2) ftf, ■5rc4^ +4-11(1 f ffrr Tlffr fWrft 4 f4t T+^T +TT f^RR +4^, ft ^ RiRT-RfPT 'R 

I 

18. ftr ^ ft wff 

(1) %cRsftr^RTf^a"4, ^ +4-ii(l fttftfrr4 f, -dHiffd ^Rfrra"^Rr441 

(2) ^ ffft +4-ii(l ft ff ft frr 4 Hd-^d ff^r I, ^mr rrtt I m 3Tf4^Tfd': 4diPl-^xi 

ffrr ^sTRT t ft isnf m arffarfd": 4diR-^xi ffrr rt 4 ft diffa" 4 4 cr sftr ^ ^ ^ 

RTTif I 

(3) 44 ffft +4-ll(l ft d’!?!! 4, ff?Tft 4dT 4 ff ^ ^ t, Rd f, ff?Tft 

ftft I, 3r 4 f4d 4 fdd sftr ^ dR ^ Rrff I 

19. 

(1) dc4dT +4-ll(l, fftftRPJ^dd^M 4dlf4+4dd-ffead^+dKf4TT I 

(2) 44 ff4t +4-ll(l ft dOT 4, ffdft ff^ff dT ftdrif 'jfdff df 4 2 dddft fx d^ ^JRTf (dd4 
dtfr dTftf ^TTffdr I) f fRTd ftft f, 4dd-ffe d^ dddft ft fx 3Rd +4-llR4i' ft d!?TT 4 d^ 
^jRTf ft 3T^fd ftft I 

(3) ftf 4dd-ffe, ffffdd 51 f dftd 3T^?imR+ dS^dTdf f4dTd Xtft d^t dl^f I 

(4) dtf, 44 ff4t +4-ll(l ft, ft ddf fdddld 4 fffd dXR dX d^ ddT f, ffeXRdT fdd-ffedt 

d^dRdRdfdT I 

20. ft^ dX 4dd dd ffddd 

ffft XfdX 4ft 4 ftdd ffr^ dTT +4-ll(l dd 4dd XfdX fdddld 4 Xd ddR dX f4dd ffdT dlU,4l ft 
Xdf Xd 4dd 4, ft d^ 'jfdX fdddTd 4 4 X^ X^ dT, ^ XdR | I 

21. ^-ddX 

(1) dc4+ dfdrft ddft R^Ff dx dtf ft ffffd 4 ddf ^-xdx ft fldwr dfxrr fx dff 4^ ^-ddx 

ispiT ?:sTTd d^ I ft x4 dtf f RdTdTddd XR 4 x4 ddlRd dRdT dTf|^ I 

(2) ff4t ft dfdrft ft Xd-RRdd (2) f dftd ftffd ^-ddX ft ddxf ft dd dd? d^t ft dlU,f 

dd ddT d^- ftf dd dl' Rdimd- dft dR fdT ff dl' dftdfd XddTffdT f: 

dR^ fjf fdTddXT 4 ^-ddX ft 4 dffdT dR d^t dddd dT dddT fl 

3r?dTd4 

fft sftx ddd^ ddxr 

22. ^ 3Tf4ddX f dtx dX d^ t 

(It^dddTdTdffddXf TftXdXd^tffdTdTdddTt I 

(2) dtf, ffft dfdrft ft ^ frfd dxf 4 ^dddX dR dfdT, ffft dfdTft ft d^ 4 ft df ^ft Xf 

dRdfdT sftxdd4dTft dcdTd^ddTdT fft d4dT d4ft ^ft dXdir|T t ffft +4dl(l ft dTdd ^dfdT I 

23. ^ f dddX 

(1) ^ ffffdff f Xddft f dftd- X^ fTT, ffft dfdrft ft ffdffffd dddX ft ^[f|dt ft dT 

dfft: 

(dT) dTdrifddT ^ sftx ff4d dl+Rd+ 

(R) TTTdTRd 
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(^) 41^11(1 

(^) ^sTlf^sTf^, ^ m ^ 

(^) SHTTmr^ 

(^) ^^dHI sftr 

(?5) ^ STETT ^ 4Yf ^RT RPHT-RiRr TT RTTt | 

(2) RT-f%f^RtT (1) % (Tl), (W) RT {^) # SRTT ^ ^!?TT # 3T^t^ f I 

(3) RT-f%f^RtT (1) % (^) # WR ^ ^!?TT # 3Ttf-%cR 3T^t^ | I 

(4) RT-RP 44 (1) % (^) if dP^dH^d WR ^ ft ^ %RT sr^t^" ^ f I 

(5) ^-PPi|4 (1) f (R) f dP^dH^d WR ft ^ ft ^?TT f RR RTR f Pttt %cR sftr ^ 

3T4i% f P R 3T^-4 d d sr^^R I 

24. ^ ft TT ^ ^ wm ft^TT 

^ PPdfl' f PPPa ^ ^ srtstt ^Rfi%cr f Pdid, fMt +441(1 f wrf f ritt ^ ^ Rifw ft, 
Praft 4 ^ Ptt f Tft t, RfriR ft Rift 11 

25. ^ f ^TR W ^ ftft 

^rcf + +44|(1, ^ TT Rif f 'jf, ftt ft ^ TT fir SRp Rp ft, 441 fid 4^ Rffd" fn fx 

pT^R^Tf f ff4t iRdJd f f ftt ft ^[f%cr TRRT xfR I 

26. ffft R<d4dl?fP +44id ft ^ 31^^ 4ff t 

ffft P44dlfP +44ld RT f4 +44ld ft, Praf Px^ 3T^HI4P+ +1441^41 fPx f, ^ 4^ 
xft ft RT Hf P I 

27. 3||+P4+^ 

(1) +44id, TT^ +44 stP+xtr 12 +t 4p4xrf cr+ 3ii+Pd+ ^ft +ttr ftn i 

(2) f%4t +44id ft +4 f WT f Pr; PflPd Prt ^irt f cr 4 ^ xr +4 f Pox 4 P +1 
4'iRd XTXf pRTRpxftXXf 3II+Pd+ ^+TTRfRT I 

(3) PPt ft 3II+Pd+ ^ft +T RTfR ffT +r 4 f pR XSTR XlP+uft ft 'jf ffP f ff+RT xft ffXT 
XTXfXT: 

TTR Xp Pft SRlft +K'JMX Pft +44ld f pR 3TpX f fft 3RXT W +RXT fXX xft ftXT f P 
^ frftX 44 f fpT 3Txft STRtPxP P R4XT pTTI 

(4) 3II+Pd+ ^ft P, PPr 3II+Pd+ ^ f PXTX. Pft SRTT X+TT P ^ft f aft XT flp xft PlT 
xttPxt I 

(5) fp +44id srrtPxf+xxTTTxxRf xrx Px f ffx f Pr 3ii+Pd+ ^ xft fxr i 

(6) pft 3XpPr+ ^ft PfXXT +fpT xf f six xx XXfR X^ PxT XXT f, pft ^ P 50 xP^TX 
ftXT XX, Px + I XXfR xft PxT XXT f fxpR +44ld f XTXTOX ^ Op f XXT P XTRp Sp pf XTXp 
f, xxf XTX P STxfxr +R PxT XRXT I 

28. P4x snPPxx ^ 

(1) +44ld P 45 Px f 3TxPx PPr STTxPxX ^ XXffTpXT Xpft- 

(i) XX X5jft f xrtPxP pft +44id f fXTx XT XT f pft 4+m+ Px f xRxtxtxxx xP f 
fxPx Xpp XTTT XTX^XX f P f; XT 

(ii) XX +44ld P xrtPxP xf xpt f xxx xxRx HldR+ Xp f XXTX f sp xrtPxP f xxfx 
f xP xttt xrPr^ PPrtt xPxxP +x xxnxxx xxtxt xxt f; xt 

(iii) XX pft XR xtxxtPx xRPxPxt f, P PPr xtxPxx ^ xrxt xtx^xx 
xxrft 1 1 
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( 2 ) +4-11(1 ^ 4R>4K P|41'4H siM^FT ^TTt 4 % f%TT f%f%FTT WFT % STSflF fir 

(+T) +4-iiR4l' ^!?TT 4: 

(i) e^^+di41/44lf+l4l %i%TT 14 

(ii) tt4t f^, Ri^+l Ff4 +7 ^4+di41 +7 sTFiRi^Ff f4rr I 

(iii) TT+i R-i, 3Trf.^.4t. 4cr4?'nT/^:3Fi^^Fr% R-i; sflr 

(w) +4-iiR4l' ft 4: 

(i) ^4+dl41 STFlR^Ff f Rttt 6 

(ii) ^ s^4+5T4tM44f4ft +TTFft t, era" 7 f^-. 

^ ^ f sTsfRr 4^ ft Ff ff ?>r stt+tRtrt ^ ft 3 tt+#it+t ^ f i%^ ffft 3^4" ^ft f 

14hi4i ^Ff^ I 
29. mmrw ^ 

(1) ^rcf+ +4-ll(l STf^+KTR" 300 f 4-I4H f arflF fir 4^ % srcf+ +4 f ffiT 30 ft ^ 
FT FTSTTTW ^ft FT FT^- ftFT aftr ^ FFFT TFTf^F ^ +4 fi( 1 f FTOTTF ^ft Wt 4 4 3T44lf4+ TF" 4 ft 
+4 f|( 1 ^TTT FFTF ft Ff 4 ft f Fc4f ^ FTF f 15 ft ft ft Fc^ f 4 FFF: Firft FFFft sftr 
F^ ^jrrrf ft fft +t ft FTTTft: 

FT^Fff ftf+4 f|( 1 ffftFf f44 6 FTFf FTrtFTFFFTt FtTFf Ft44Fc4+ 12 ffFfttFT 
f ffrr 4FT ft ^ FFT ft FTTTft I 

(2) ftf +4 fi( 1 fft 3TFi% f ffrrFimTF ^ srf^F F^ ftTTT FF F^ fffFT 6 FTF 4 arff+T 3TFf4 f 
ffrr ^|t FT T^ t I 

(3) FTOTTF ^ ft F^ 3TFf4, Ft ffft +4 fi( 1 FTTT FTT 4 ft FT FFTft f, fIf 4 FF F^t ftft 
Fff FFf FTF ^Fft FTFtRfFT ^ FFFFT I Ft ^ FFff f fflT FFfrr I I 

(4) FTFTTF ^ ft 4^ f ffrr 3 Tt4fF, Ftf ft ^ FF FFfRt Ff 4 ft FlftF 4 F^ ffF F^ FT^ 
ffFTFTTTFT I 

(5) +4fi( 1, ft f4 4 4FT FTT ^^FFF 1 0 ffF ft FFff f f%TT gftr FfsrFFF 30 ffF ft FFft f ffir 
FTmTF ^ FF FFftFFF FFT FfFT: 

FT^ 44 FF^ft+TF f FFF, ^ FF FFFtF Ff 4 f F^ FFf Ft 4 4 FFFFT ^ ^ FFFT FFftFFF 

FFTf Ff ^ 4 FF Fft ftff I 

( 6 ) Fff ff4t +4 fi( 1 ft ^ 4 ft f flTTF ft FTft f F F^ ftf FTTT FTff^ ff4t ffffcFI srffFFft 
FTTT sftr TFTft flT FT STFTFf flffd FF ffFT FTFT f, Ft ffft +4 fi( 1 ft ft F?F 4 FFf ffffF 
FtRf, FFrffFff FT ftf FTTT 3TFFf ff^^ Ft 4 ft FlftF ft FFf Ft4 4 FFT Ff 4^ F ft Ff FTFTTF ^ 
f FF^ FFF f ^FFR fr4 I 

(7) FF-ffffFF (5) f ftf fTT 4t, fTTT +4 fi( 1, Ft ffffw 8 f ffFFFT^FTT FTFTFF ft TJW ff f 
F^ 4 ft 4 FTTFFF fFT f, FffF^ fIf FTF ft FTFTTF ^|t f FftF T^ fir, FTFTFF ft FlftF ft FFf 
FTf 4 FFT FTFTTF ^ft ft FFff f srrf f FFft+TF ^ ^FFR ftFT I 

(8) ^ ffffFFt 4 ff4t FTF f ftf f4 4t, F^ ff4t +4 fi( 1 f FTF FTOTTF ^ f ff^ FFf FTTFFF 
ft FTftF FF FFFF FFFtF Fft ffFT f F^ f 4 FFf ffFFFT^FK ^ FF FFFtF FTf FT f 4 FffFFF 10 FTF 
ft FFf% f Rif FFft fFTff^ffr ft FrftF ft FFf fFF f FF^FF FF^^F TFiF FF FFFT ff F FR f R^ 
ST^FTF ffFT FTTTFT I 
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30. 41^ I (1 ^ 

(1) +4-11(1, TT srf^RnT 540 % STSjtTf 

fTT, Rfer ^ % f%TT 20 ^ TT 41*h(1 TT ^+4K flR I 

(2) +4-I|(1 ^ 4^ % TSTR- ^ % ^TTR 18 4^ % i%TT R TT 

41iH(l ^ TTfT R I 

(3) TTfT ^sTEft +T# 41*11(1 ^ 41^ t srf^ 144 Pif4c4l4 wRra- r4 tt 

44t ^4 I M,4 I I 

(4) +4-11(1, RTTR % +K'JN?T 41^ f44f 4 3Ti%+T % f^ITT 41*Il(l ^ +T ^1444 I, 

3TTr44 4 ^14- RTSRT +T Pif4c4l4 WFm +4 *tt ^fl" 444 ^ +tr+ 414441414^414 

wiRW TT 4^ Tff ^1 44 I 

(5) 441444 +4-ii(l 14rR44444 +r'4+r44^^#1 srI^ci+i^14^ +t 441, 4n ^ 

+mm14 %^ITR*4 ^ 3Tf4+ErR +mm14 cm %crtt 41*ji(l ^ +t ^-44+ +t4 ^ sr^^mr 

h% 44 sftr 444 ^ Ri% ^TTT 44 ^ ^4 4w % ^*l4 % RT 4 Ri% 44frT4 ^ mr4 4 ^ ^1i 

31. srgf4 f|4 sflr 14^ f|4 

(1) ^*il^<Hi +4-1 id RnPiH^d 4 3Rf4+i3Rf4414TTsrgf4^+T^+<^Kfl44- 

(+1) l^!^ 4 mm 4 14 tt ft r?: 180 l^^i; 

(m) 1 |t44+tt44 34t4!?r +ri4 4 14tt 2014f (^4 sircim 4 wit ?TTf4m|); 

(*T) *T4TTcr, 14 r 4 *T4mR ^rt*il4d f, 41 4 Pil4c41d WRnm +t4 tt 4j 4 (idi+M 4 

4rTR45 14f I 

(2) 444, ml|mr +4-ii(l 4lmT-144mT (1)4 3T44f ^rgf4^4 htst-htst mr rt 41 Pl(d<di 4, si^t^ 
1444 3TR RTT 44 ^fl ^RR R h4r, ml4 f4 rr +e4 4 1^ sr^g- 3T4f$rcr Pil4c41d wirr ^ttt 
RTffrflcrr 11 

(3) 4l44^^RT +4-ii(l, 14ra44l4 +m 41Rd rnm+if, 1441d(l 414*f 'jf 4 r 444 Q41d(l 

44 Rdm 4 ^ mrm cm r ml4 rt 4 1444 R^m +t ^*i,Pid 1414+i ^rl4R 4 rsrt 4 Rm-uim 14 r 14l 
Rmuim 44 Rdm 4 ^ Rm ri rt 4 14f 41 smf^ 41 ^ +t ^+rt flR i (4) 444, ^rt 

+4-1 id 4l rt-1414rt (3) 4 3t41t ^ 4 rrrst r rt 44 Pl(d<di 4, siml^m^fl 4 t 144m mml^m 
^ 414m 3T^tm 1444 mm rr 41 ^ rr r m4R, ml4 ^ rr +e4 4 14tt sr^m 3T4f4m l%14c44m 

RTPRim RR RTf^cT flR I I 

32. ^4mTTli^ 

441444 +4-iid 4l, 144 3 r4 +4r4 4 rrr4 ^tr, 14m4 slmfcr 414 r flR 44 ?TTf4m|, st 14 
Hg-icH I, R 3Rf44 14 tt^4rt^RR41Rh444, 44444rrrI^^ Pi14chi mlsmifl rr STf44 
^:Pl(l4 fr44 14 tt sR^im Rrrf^m 41 r41 11 

33. srRSrTRT ^ 

(1) 1444 +4-iid 4l 3imdiR+ T414ml44f 4 strrri ^ rr 41 r m444 r m4 4l4 mm ^ 
4 tr 3T^tm+^t: 

TR^ RTTRRi ^ 44 3Rf41444 TT+i 3TRTT R 90 4441 s^T 4^ 4 r 4 4rRm 360 144 4 3t14+ 
+|lfl441 

( 2 ) sTRRRi +4-iid 44 3T^tm 1444 mm rr 41 ^ 4 Rm-Rm r rt41 144rr 4 rr 41 
rh444 I 

(3) 3TRRRI ^ 413Rf4 41RRT 4 r 4444 rrI sftr 4R-ffe4f 4 14 tt ^rfi ^ rt^: 

R^ 44 rr 44^4^ +m4 r 4msRRf^+md r^RUR md ^^ttr t ^ifl 41*iid 4 
+RmR +4-1 id 4 144 ri 4d: 1444 rr +rrrr 4i44 +i 4 ^^f44R4 h4r 14 rttrtr^ fl41 
3 r 14 44 RRT tR-ffeRf 4 14 tt ^ R ^if\ I 
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34. +i4ii^'j| #3Rfsr 

(1) +441(1 ^ ^ 4Tt +|i|?44 ^ ^ tTRT f¥u W f, i^RT^ *^^4144 # hR^Jh 3ld4Pld f, 

+i 4 ii^'j| if ^rr^-% Rttt 7 ^ ^ +i4ii^'Ji 3T4i% wrt ft ^i 

(2) ^ ftf +44 i( 1 4^ +i4ii^'Ji 3T4i% +TT ^44+ ^ft +R7iT I 4^ ^44+ R ft ^ +i4ii^'Ji ft 

3 T 4 i% ft +44 1(1 f ^ wrf f f^rr 41941 1 

3rS4T+6 

air^TW, 3T^?mRT sfR srft^ 

35. MR'Himii 

^ STSitPT f y4l4dl4,- 

(+T) ‘RraRT ^nfsr+TTft” f 3Tf4^ | - 

(i) +|4hM+ iffi^lff ft 4’^TT f, 3T£4'ST, 

(ii) 4ft 4" t %ft 4" f 3Tf&l + lR4t ft f, 'i'j'| + |pl+ ?KPT, 

(iii) %ft +T f %ft 4 - f 3Tf&i+iR4l' ft^!?TT f, +i4m4+ iff? t+t, #7 

(iv) 3Rir +44|R4|' ft f ^ 5 ^ ^^lydST+Tt^rPR- TRTTSRf); 

(w) “srffr ^rff+TTft” f I - 

(i) ^ TTSRT ^nff+TTft STiW I, 4 ^ 444, 

(ii) ^ ^SRT ^rrff+TTft 'jf+ffr+r I, 4 ^ sts^'st, 

(iii) ^^SRT ^rrff+TTft +i4hm+ fff^T+r |, 4 ^'jf+ffr+r7RPT, sftr 

(iv) ^^SRT^nff+TTft^ 5 ^4^iy4?j+T(TrRT4' wrsRf) I, 4 ^ +i4hm+ iff!?T+4 

36. +44id ftt+Tft 

(1) ^ 4+T ff 3R3TSTT FTW: R ft, +44ld 444 f fffOTfRf ft+T #7 4^ 444 4 f4t flfdd 4 

sfr 44 ^sTRf 4T 4+1 ffrr, 4Rtt ^ ^rpt-wt 4 t ffff^ ffrr ^ i 

(2) ftf +44id 44tft'jf 3 t^ w ffr^ffrr trt 4s^rf +tp5tstt 4'(Tf^pr)4sr^rifsRr 4 ftTf^r m 
sprft ^5jft 4 ST^ffw 4 ft Tf4T I 

(3) 4^ +44ld, 44 ^ f f44T ^5jft 4 3T^tI 444'f 4T ^ 4T 3T4f4 f ’^TT ft4f 4^44; 

441444 4ft ft4T f, 4ft 4T ^ f ■dH<id 4^414414 f flTR ftf 444 sftr 4% 41^144 +44 +4 

^+dK 4ft ft4T sftr ^4% 4 I 4 R 4 4^^11414+ STS^+Pff f ffrr ft 4Pft ft+T 44T 4ft 4^+14+14 4T ^ f 
4+Tt4 4^+14+14 ft, 4f4 44% 4^444 if 1414 + 4 6 % 44-f444 (4) % 4ft4 4T 414 + 4 52 % 4?ft4' 

4l4+l4d: 4+Tf4ff4 4T ^4PTT 4T4T 4T +d-^14 4ft ftft f, 44TSrrTvr ^ft +T ffd+f +4 4%% % 44" 4 4T4T 
419+1 I 

(4) 4^ +44ld, ft 41444- ff+R- 4 4+i444- ft4T f, 4ft 3TR ?Tt 144 % 4l4RTt>, ft ftf 4l4dl4d 

+R4T 4+^ 44f, 4f f Iff. ^ ^ Iff^ f 3TT4T f, 474144 ft 4I+R++ ^ft 4 + + ^d +%4T: 

4%- 4f +4+ld ft ftf 4I+R++ ^ 44 4 ft f +%■ ^ 4+4T 4 + + ^d ft 4 t 4 4Tft ^ ft 
4+1% ft ft4 4TTT 4T4TT4 47 4474744 % 44 4 4747 47 4%47 I 

37. 1414 + fl fk f44?ft +77 47474 +r 4- ft 4TS44T 

4c 4+7 +44ld ^ 1414 + 41 f 4^44 +4% +447 sftr ftt % 4ft iffi^ft +4 4744 447 4^47+74 +4+7 I 

38. Jil + fl + dl +47f W4 ft 4TS44T 

(1) 4c 4+7 +f+ld ftf % + 44+437 % 444 4 +ft ^n + fl + dl +47TT Tf47 sfr 4c4ST4: 47 444744: ftf 
f + 44+437 4 ffft 4t44t4 4^ ft Ifft 4M + ld ft 4447 47 ftf % +f+lR+l 47 44% ffff 47 HiI + kI ft 
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^ ^ m ^ ^ ^ '- 41 P 1 + m 3TTir TTi%TTft ^rt ^ wjm r f%RT wr fl 

TR ^ ^ ^ ^TTT ^TI% % P|4^H # ^ TR^ TT 3T^!?T R W ft I 

(2) ^ +4-11(1 Rtf t ft4 RRft RT 3RRRT RR% T^tR +4'>4i' % 144^4 4 RR# RIRRUft 4 3 r 4 
RT# f%41'TR RRRtR Rr4 st1%RR RITr 4 4 i%TT RT 3 Tr 4 i44t RT RltRIRT 4 RRr 4 4 f^TT Rff+4 rt I 

39. +4riR4i' rr Rt# 4 f|R 4 3Tf4^ rrrt 

(1) Rc4r R4RT(t fRTRRTd sftr RRRRlft 4 Rt4 4t 4 rT r4rT sftr R^ Rt4 4 ffRT 4t 3Tf4ffe 4 f4TT 

RRRT RRRR RRRT r4rT sftr RRRT, RRRR 4 3Tf&l + lR4l' sftr Rt4 4 #R R4t R^TRirfr RRT ^4^+4 4 RRRR 
^TTRftRRT sftr SRTR 4 rT I 

(2) Rc4r +4-I|(1 R4t RRRf RT- 

(R) RRRlftR RcRf4RT, RRTRRR sftr R^^TTRR RRTTt t4rT; 

(W) RtN" 4 Rf4 f4TR TfRT sftr RRTTRT RRTTt T%RT; 

(R) 4t4 4t 44t RTR Rff r4rT Rt +4-ll(l/RtR 4 rR 4 3T^4r41r ftl 

(3) 4t4 +4-ll(l RRRT 4 RTR 3TR4t R^Ir ^TR^ 4 RT 3RRRT f^RRRRft r( 14 Rff RRRTT^ RT r 4 
Tff4 RTT Rt 4 4 f4RRTR 4 RTR^RTRR f4RR Rt4r Rff t4rT I 

(4) 4t4 +4-ii(l, 3 tr4 r41r r 4^ 4 RT4-f4^RTRR 4 rt r4 rrr 4f r4 4 rrIr 4 3TR4f 
RrTrR f44R^ 4 R^RR ff Rpf t4rT RR'RT Rff f4RTR RR RR f4 Rl' 3 Tr4 rRr 4 f44R 4 RSffR RPf RT 
T^ft I 

(5) rc4r +4-ii(1 rcrrr rr 4 f4RRR sftr r44rr 4 RsffR 3 tt4 rt 4 R4f +4-iiR4l' 4f r 4^ 4 Rf4 
RcRf4RT sftr f4TRRT ^f4f4rR Rt 4 4 f^TT ^4f RRR RRTT^ I 

(6) Rtf +4-ll(l, Rtf 4 3TR4f 4RTRf 4 4Rf4R RTRRf 4t RTRR 3 Tr 4 ffRt Rt RRRT Rt 4 4 f^tr ftf 4 
f44f Rf^RTff RT Rtf TIR^ffR RT RTlff RRT Rff RRRTT^ RT RRRt4 RT RRR r4rT I 

(7) Rtf +4-ll(l Rtf 4 RfRTffRf 4t 4 rT 4 4Rf4R RTr 4 4t RTRR Rtf RffR, R¥R[4 rr RT Rlf^RT 
f44f RTlff RlfsTRlff RT ^1% Rt Rff 44 rT I 

(8) Rtf +4-ll(l RZR RT TTR fRSft 4 rT Rtf RRR Rff r4rT f^RRT RRTR Rtf RT RTRR 4t R^RTR RT 

^ ff 4f f44f 4lf4 RT RifRTf 4f f44f 4fffRT 4, f4R4 RiRif^R 4fffRT 4f f, Rff^ rtt4rrt RTRT ft I 

(9) Rtf +4-ll(l TRR Rt f44f 44 RR^fR 4 4f4R Rff r4rT RT Rr 4 RTR Rff 4 rT RT f44f 44 RRR 4 
r4r Rff 4 rT rt rrrt RRTR Rff ftRT, f4R4 Rfi^R #7 Rf4f4f4Rt Rtf 4 ffRt, RTTR 4t R^ #7 3 t4rrt, 
TFJR 4f ^STT, f4f?ff TEJRf 4 RTR 444j4 TTRRt, RtR SRRTRT #7 ^RT, RTRIRK RT 4ffRRT 4 Rff^ f RT 
f4R4 ^RTRTRR 4f RRRTRRT, RM^lPl RT f44f RRTTR RT RftRR RRff^R f I 

(10) Rtf RfRTff, Rtf 4 'jf R^RtRR 4 f4RTR, f44f 4f RRR 4 Rf^R 4 R^RTR 4 RRR RT RT^ RR 
4 ffrff f4fsrRf RT 3RR 4t ^5RT4 4 RI^TRTR Rt 4 4 f^R; Rff RfRI RT T-41 + K Rff RfRT RT R^RT TRR 
Rt TT^^ Rff RfRTI 

(11) Rtf RfRTff, TRR RT 3 Tr 4 4 TTRTRt RT 3 Tr 4 RlfRITf RRRT f4Rf 4 f^rr f44f ^rfrlTTR 
4 f4TT 3TR4f RffR f?Rf4 RT RRRtR R^ r4rT I 

(12) rc4r +4ri( 1, 44 f44f 4 r 4, f4TT4 r4 rtrrr tRiR f4RT rt rrrt f, r^ rtrr rrtr! rt 
R tRf^Rf 4 4Rf4R f44f 4f f4f4 rt RRrf 4 rtrr r4rt i ri' fuRi 4f +4 ri(1 rt rtN- f f4 f44f rtrr 
RRt4 rt RtRf4 4 RRTR 4 RTt 4 Rf^ RT f44f RRR RT Rff^R RRTR R Rf sftr r 4 4t f^Rff 4 R^ RTfRl4R 
TRTR rt RRf^RR R ft I 

(13) RcfR RfRTff 3 Tr 4 f43ft RTRRTR Rt ^ RRR RRf^R R^RT f4TT4 f4 R^ RWTTTTR: RTRRTRRT RT 
ffRlf^T^ 4 RR Ti4 I 

(14) rc4r fm +4-ii(l, f4Ti4 f4T^ rtt4 ?4£r f44t r?r 4t Rgff 4 f^rr r4 4 rr 4 
^RTRf44fR Rt 4 4 fflTT ^ f4f4R RlfRlff 4f^RR 4t Riff f, fff^R +l44 lff4l' 4 4^ R^Rt 4t RcRM ffftf 

RfRT I 
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40. 'IM'flR t ^ ^ sftT =5^ t ^ ’TT ^rf%%sr 

^ +441(1, <N41f4 4 m fMl <n^R|+ 4 wr ^ m H4<mf?i+i, f%wT 4Y4 m 

f%4t 3T1^ ^sTT^k n + N m fMt ftsTPft f4wr % ^ 41474- % i%TT w^ fr+T | 

41. +Rih 4 sfk^^dH7 441 Pi d fl^’ tt 7rf%%sr 

^+44i(1 - 

(+T) f^Tft ^ '^Pdd TT" 7KPT m ’T^Ti%+Tr(t ^ ^7T% ST^^STT TTc^TSTcT: m STWT^: 

(W) fMt 7R7T ^^dM TT" #tTT ^ fMt (11% % %l7TT m f%%l 

f^4k'H + , 3T^f%7r m 3Tpm%TTl'^lPdl 4%1 +%4TI 

42. %?i^41jkm 

(1) %1( +44|(1 %?r %1 %1% dlddM %4T ^ f%7fl dfdP'd, +MMM4 m 4M + l(l %1, %1 ^71^ 

’TfN' tf%W % ^71% % STT TT+^l" I, 4Y( ^1 'J# %f(l % i%Tr %1+T f^^d" m Wpld" d^ +(dT I 

(2) %1% +44|(1, %1( % ^5% 3T^%ldd % Rldld, %1% dT %1% t%l ^ dldiH, Pd + I d^ 
Tf%Wr I STddT d^, dddPTd d^ +(dT dT dddldld" d^ +<IU,4I dT fMl dl44P+ ddT % dddT d^dT 
dftddf d^ d(dT dT <41^414 d^ %dT; 

dTT^ %dT dl% d^dldd dd d%i%d'd^ I dP %dT WTdd dT 41ddM dT ddd^Td- 'J^d: dlf^Pd + , 
ddiTddd, twrf^d, ffrTd, d1dff%+, %f%d, mf4d dddT dldlPd Tdddddf I 

43. +44id dddT^ P4144 dddddddddT 

%1% +44ld, dlf ^1 ’jf 4^ % i%dT f%41 dTld Pdldd dT dd %1 f41 + K d^ dKdT, dd^ dPddT dT 
d%l d%dT, drt d^- 4dR+ %1 dT 3Ttdi%d I 

44. %dTf%ff% % d^rm; P4144 

(1) dl4 dd %1% +44ld, %1 44|R-^4 %! ddT f, dd dT(4d %ddd^dl4^14dT4d^ I, dl d4 
^1 3Tdf% % 41dT, dl% % ST^dldd % KidTd %lf 4lPlp4+ P414H f41 + K d^ +(dT dT dddd PodT d^ 
(idT: 


dT^ ddTi%, +44ld %1 d^dldd 4% % ddddT dd% % ^1% ^ 4IU,4l sftd Pttt tttt f%|%dPT #1 df% 
d%4^Pld ^4111^11 I 

(2) dd-PPdd (1) % 34%% ST^dldd ddld- dd% ddd, 4% ^dfl i^lf 3Ti%(li%d dd% dd srf^ddT 3TRi%d' 
TTddT I, %r df(f(di%d( % SdTd- 4 W4 fTT 3TTd!?dd ff I 

(3) 4% dTTT, dd f4i%dd 4 34%% 34^4%d ddld- dd% dT dd%l ^H + l(l 4 'jf gdd4% % f%T 
+44|(1 %, %4 34^4%d % f%TT 34%dd did ^ %1 dT(% 4 90 f% % 4%T 4gf%d % d4T%l, f4d% d %1 
dd% dT 34^4%d ddTd-f4dT ddT ddlTT d4T^ I 

45. f%fl 4dT ddTdT % did %d%d 

(1) %% d%dT(l, 4% % did Ti%(l^ f%4 4dT ddldT 4 1441 %% % f4TT f4%tT3p4 gi4f%r44 dTT4 

34d%l |f4dd dT ddld dd dcdSTd: dT 34dcdSTd: ddd% d^ d4dT I 

(2) d%d +44|(1, d% dddd %% HI%K 4% % did Tpirfl^ f%4 4d4 ddTdT 4 P414H 4-41 + K 
dddT I, 4% % f(d% d4dT I 

46. dldd^dT 

(1) %% % +44i( 1, 4% % ^5% 34^4%d % 14414,1441 %%, df4% di 4% dm 44iPd 1441 %+ % 
44sr 4 dT§d d^ 4dT i 
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(2) ^ (1) % 3T?ftTi- ^ ttTT f ^ ^ ^ ^^T ^ +4-11(1, 

HTTTT ^ TT^ HTTTT ^ ^ fM!" STMHtT+1^ I 

(3) ^ f%f4w 4 ^ ^ ^ ^ ^ fMt HT5^ ^ ^ Tff fl#, ^- 

(+1) HTTTT, TTHT HTTTT, m TT^r f%yM4^<4 ^RT f%7ft % RRST 

f%4t rN" 4 RRiT I; m 

(w) fMt '- 41 PI+ rN" 4 RrarI; m 

(^) 4Y4 ^RT STT^f^R f^Tft RTR 4 RRITI I 

47. ^RfRf 

(1) ^+4-1 id fMl TH^K 4NHI +^Tl(^Rr^ f 4| + K+^Ti(7TTTrT 31^4^5^ 

RT RlT 4 +t4 +r4 +t 4 f44t ^ 44 f44t srf^T 4, i4ra% rtr +4-iid rrtsrt: rt strrtsrt: 
TflR ^F+iR fl4 4 rrrt I, RT f44t 3 t44rr +4-iid 4 ^ f4I+k +r 4 sr^ 4 tt i 
RR rf4, T4^K, 44 R4 i 41 sftr rtt r4 % strrt tt 1461^41' 4 ?44 44r, RRrf44, +44< rt 311 + 14 ^ 1 + 

443R, RT SRR Rmrf^+l 3TTf4sR 4l 4" RT r%4[ I 

Rr4t+RR - “T4^K” 'R 4 STRifT RIRR, 3TTR[R RJ SRR 4+T RT 414 SRR SEfRr RTR 

3TTT^, RR R+l +4-lld RT 4r4% RTR4l4 t44t >^4^K RRi4 +t 4 f^Rft H^d-fl HI^4K RT f44t ^TfrRRT 

f4R ^RT RTR^R R +RRrT WT ft I 

( 2 ) f^Riff, +4RRf, 3R4i%4r RT mf4+i fRff 44 siRRfr tt, rr rt^r ^ R+i4m mf4+i m 

4imif4+ TRT % 3 t^rt I, +4-iid, +4-iid rt 4t4 % rtr r ri4 +t4 3tr 4 ^rfrFw 

f44f 4 TH^K f41+k +r r4rt 4f4 44 f44t +t ^ 1 0,000 rr; 4 arf^+r ^[rt 14l 30 

% 44r 4t4 Rt RR^t f444+4 rt i 

48. RR, SIRR SfR IJ^RRTR RRf% 

(1) Rc4r +4-lld, <H<+K RRT 41+HM sftTHl + I^R srfllRliR, 2013%3T^RRRTdi44!?ff rt 

3t^rtrr+4rt I 

(2) Rif 4t +4-lld, Rif 41 'jf RIRRlfl 4 14414, f44l 3TRR 4Ri% RT Rf, RRR, RR, f^RR, TH^K 
RRT RT 3RRRT RT Rl 3 Tr4 RT 3Tr 4 41441 RRTR 4 RTR 4 S+fR RT ^RTR R^l +4 rT I 

(3) R^ Rif +4-lld RR 4 r 14 41 RTRR RT Rl 3 Tr4 RTR 4 RT 3Tr 4 4 RRTR 4 RTR 4 Rif 
4STR1TT RTRT f R^ R^ 44 4^TR^ 41 RT(1 r 4 30 IfR R 41RT, Rif 4l Rr 41 1444 RfRT, Rif 441 4 r 14 
RT ^ +4-lld 4 Rl RTR 4 ^ 4 rR 4 3t14r f: 

RR^ Rif RR-141fRR (2) RT RR-lflfRR (3) 4 RsUr 4^ 4lf ^TR^TT +4-lld 4 RTR RflR ^TR^TT 
rr4rt4 1441 ^t144rtr f Rl +4-iid rrtrrrt' jf st^rIrrrtr 14rtrhi^ii i 

(4) Rif, 1441 41 RRR, RTRTRR RT If4 r SRfR RITT +4-lld 4, Rr4 RRT RT Rr41 RIT 4 RT Rr 4 
fRTR 4 1441 R^RT RRT RtUr RT srlfR 441 RR RT 3TRR 4RlTr 4 fffcjd sftr IfRTR ff sftr 441 4RlTr 

Rl 3RfR 4 IflfffR 41 RTTT, srlfR Rr 4 4 RlR 41 RfSR RR r4rT I 

49. RlRlffe 

(1) Rif 1441 RfRTd 4l RTTIRR 4 ^^f 14 rT RTRT t ^ ^ 14141 44 3TRTTR 4 14 t 1 14^R1R R^TIRT 
RTRT I, IfRf Rif 41 TTR 4 RT Rl rIt flf+l RRRRT sidfPid f RT If <H + I Rif 4 1441 +m + N 4 RT +4-11d 
RTTT flf 4 RTR 3TRf RtNI RT Plf^d +Rf 4 4 rR f Rl 4^ +4-lld RRSflf RT IflfRR 51 4 Iflfs 1441 
3 rr !?tt14r4 14tt^ pfiitTTT sfr^ rtrr flf 41 ttrI f rttrr sftr +4-iid rtrtsr+r fl41 sftr441 
RT 3TTR !?tt14r +KMIK 4 rr 41 ^^ffl RT ffrlffe 41 RiffR 4 srlfdPld 41 RT r 441 sfr 44 srlfflRR 4l 
IflfRR 52 sftr IflfRR 54 441 41f RTR RnjRflfl41 I 
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(2) ^ fMt +4-11(1 ^ (1) % sT^wr 4 w I sftr fMt ^rptrrt 

^ srrTRT +t ^1 RRft f +4-ii(l ^ 4lti*ixt> +t rrt 144 ^ 4^ 4 f%Rr 

RTT^ I 

50. +t4-^w t?: ^I^<hi +4-ii( 1 % #Pl+ ■^c'd^n ^ ^rf4%sr 

(1) ^ 44 +4-ii(l +TpfRw'TTf%44irflRT +4-ii(l % %f%44 +tp 444% i 

(2) (1) % w43Ptt4, #44^ 3t 4 44 TT4|Rr4f ^ +tt4tw 'tt #44+t 

(44TrTw, sftra4444^) 3 t1%44w, 2013 4 11 

(3) ^-4444w (1) % 3T44i^Tnjr 4 444^ 4444 i4i+Nd ar 444 ^ttt Trf|RT4f ^ +a4TSRr 'tt #44+ 

^?4fe+ (i4+TT+, sftr a4444+) 3 t1%44+it, 2013 sftr +44+ a+irr +tt 44+44 4 st^+k ?^+t44+ 

+4+44+ 44r+PT+ +4444 +rt +pf+T|4 ^4 +tt^ sftr ^ 4444++4 4 44+44 +T+TT-44f4+ ^4 +!?+ 4 ++% ++++ 
+44+t44^i 

(4) +4+44+ 44+PT+ +4444, ++% +ttt +t+ 44+pt+4 +t +p4+t 44 ++4 4 44rTT ?++ 3 t+44 +44+t t+R 
+++4+44 I 

(5) ++ +4+44+ 44+PT+ +4444 #4 +^ +Rr f4 44 444 4444 44 +pt+ #4 ++t+t ^4 +4+ ++4 4 44tt 
+ raR t +4 +^ ++% 44 tt ^tt+r 4r+^ ++4 4 ++++; ++^ ++t+t 4 +t4 4 +4+ +r+ +4441 

(6) 444 44+44 44+PT+ % +^++r 4 ++-4444++ (5) % +44+ +4+44+ 44+pt+ +4444 +rt +tt+ #4 +f 
+4f +4+, 4444++ 52 4 ++4+r4+ +4+ ++i44 rtt^ str ++^+r +4+44+ 44+pt+ +4444 +4 4+44 44+T++ ^4 
+T++ 44^ 44++ ++T +4+ +4sr+r(4 ++s+ rtt^ str +4 ++ 4444++ 4 ++T-+++44+ +4+ +1%+r(4 ^4 +44 
?t 44++, f++ 34+ +4^ ^ I 

51. ^TT44++t 

(1) ^ 4444++4 4 3r+ ++++4 ++ +44^+ ++t+ +t# 44+t, 4^ +4+t(4, +4 444 4 44+44 4444++ +t 
++ +++T t +T 44 +4+T, 3T+++T +T +p4-445r+t +++144+ +++t t +t 44 +[++[+++ 444 4 4|+4 4 44tt ^+44++ 
+T ++4 3T^!?f4 4 44+4+ 4 +44 +T+ +++T t +t 44 3t^?tt++ +t ++ +++T t +t 44 3t++r 4 44+44 3r+ f+r +t 
+ 4441,44+444%+ aif(d4i' +t +p44 ^4+t:- 

(+) +4444+T; 

(R) 44+44 +T +4++T; 

(+) +4+i(l +RT 3TT4!?f4 44 +4+T +T ++ +RT 444 +4 +t44+ 44+44 +44+ ^t44 #4 'j# ++ 4 +t ++% +t+ 
^4 4++4 4+g;44; 

(+) +T+4++ +T+ 4 ++44 ++T+ 4 44+t 44+ +4 4 3t+44+ +mm44 4 I^ttt +++ ++ 3t++44; 

(+) 4++-f4%+4 +T +4++T; 

(+) %+ (+) 4 ++T-++444+ % 44+1+, 444444+ 3t+44 % 1%tt 4+++t+ 4 ^ +14R+ 444!?f4 % +t+ 
44r++ +++ ++ 3T++44 4% ++ +4+t(4 444 3t++44 ^4 3t+44 % ^+t+ 4++f4%+r ++rf4+ +4++ +++t +^ 3ft+ 
++T 444 3T+44 ^4 ++t44 ++ 3t++44 +t ++#4 +t 44 4++^4%+f +4 y,<-d41 ++4 +t ++t+ fl+r +++t +^; 

(T5) ++ 444 +T ++ +T 4+t 4,44+4 +4+t(4 +4 3t+++ 44++ ++t +t, +44+4+ 44 ?T+f 3ft+ ++ +++ 
4+++T+, 444, ++ +T 4 +t 4 44 +44+4+ ++ ++44 ^?4++t sftr 4++ 4 44+ 4 +14R+ 444!?ff +4|+ +t ++% 
44+t 44++T RT+ 4+++T+, 444, ++ +t 4+t 4 3t++44, 44 +t+rr++t ++4+t(4 44 ++ +++ 4+++T+, 444, ++ 
+T 4+t 4,44+4 +^ 3T+++ f 3+ +T, +4+44 4 +44 +4+ fl+r; 

(+) 3t44+t 4 4+T44f44; 

(+) 4+t 4 ^+T+T +T+T, 44 +t44 44+4++ 4 44tt 444^ +44 f444; 

(+) 4+t 4 ++5^44 +4 +TsrRR++T +t44 44+4++ 4 44tt 14 (^di f4441 
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(2) (1) % (Tl), (W), (TT), {^) sftr (^) % STSftTf Hlf^d4i ^ ^ 

'dUi^n (^), (?5), (^), (IT) aftr (ol) % STSfh- Hlf^ddi Hlf^ddl % ^ 'dUi^fl: 

^ f%f^W% 3Ts#Tr% PlnPlH^d ^Tlf^^ anr^, STsrfd;:- 

(i) +441(1 ^TT, ^4^ mr^Timrf, 14^1%% 1%^&idi^4K ^ f^PlRa ft^TnfkTftsr4 

4T TftSTT TIt 4 4 3TTTW fl4 % TTr^I m 3Ti%+l ^dd-^fedl TT fin 

(ii) +44 i( 1 %%xrT tt, tim ^dd^iM 44’STxrrfl'ST tt, ^’STxrrfta 'tk +t 44sHjWrr4 anmr tt 

(iii) +44 i( 1 4tf44t44t rttt, f4Ti% 14rTT^f^rr;3n4 ttttr^ f4Ti4 

f%TT ttR^- TT f^TK Tr4 4 ^ TPTT ^TTxIT f, Rit T^MNvl |f4w 4 ^ SERSTT 

ylviR 4-fin; 

(iv) xsgd'l 4T 4? TT T4 NIHxH 4 +l4 Tr4 4t4 't 44 I (I +T 'W STTSTIT TT 14 4^ 4'^ xigd-l 

441 RT TT 31^4^ THTITT W f, 14^ 44 Tr?ll4pi+ snmfl TT, Pid + I ^Tt 4 STT+TR 4 4l4 443- 
Tfl" t. f4wT 4414T TT yRld4d; 

(v) 1441 3 er 441 RT TT t1141stt tt 14^ 1441 +4-ii(l tt t1141stt st^ 4 ^Itr m ^tt 41 
THTTf4 RT ^tt 41 14^14414144sT4f m f414d4l 'm 441 tMIstt 4l ?TTf4xr tr4 +t4 stt^^tt 4 st^hr 
^tt 41 ')[4d4T 441 r 'r tt yf4d4d; 

(vi) t1141stt tt 14^ +4-ii(l tt, t1141stt 3r14 4 ^Itr r rt41 thhHI tt rt41 14^14 4 
144sr1 r f414d4l' r 441 t1141stt 4l ^144x1 tr4 r 4 srr^i^ff 4 st^ttr 4r 4 rIrtr; 

(vii) +4-ii(l 414443 Rtt 1414x41d RRfr rrIrtr, t14^414rttR fsT^xi 1%14 rtt 34sRr(1 

RTT 414 41 4r 4 ^ 4 14tt sr^q^ 4114x1 14 r rr I; 

(viii) 14f4RT 9 4 Rr-14f4RT (2) 4 rr^ 4 st^ttr +4-ii( 1 414dif4-^Fxii 
52. ?ii14dqi 3Tfli(114d +^44f4rTTq14rR 

(1 ) 1414rt 51 4 r414Ra 4l4 ^5RT 344444 x 1 qR4 rrt 4i 4 3Trl!?T rt RRdq 4 3 t^rt rr 
qR4 4 TRix]; 41 R4R, 3RrR q^l i 

(2) 4l4 RR TRR RRf4R I RSTR Rf4Rr(1 +4 r|(1 4 14^ 344rr 4 4 3TrRT R m^R 
3ftT31141^ R<Pid r4r xtrrt 344rr4 4 14rri T4|xr, 14 rrt 4 3TrRllR3 tt41r41 r4r4rt 41 
4l 1414d 4 4^14d 41 r441 14r4 44 rtr 4 41xr r1 rstr Rf4RT41 rtt RPiRa 14 r rtt, 3tr11 
rUtr rt rrt r^ qR4 41 3 t4r 41 rt^ i 

(3) r4rt 41 414f4d rrt 41 Rf4 rtrrH 4l4 rrt RRRa rrr 4 41xrT rr 44rr 141, 
r14 ^ RTITT RTT 1 14 r4rt41 4 145R 3TRRrT R RRRK 4 1441 3ITr41RR 41 RRRT 41 RR rt4 4 14tt 
3TTRT1 4l RSTR rI^RtII TRR rIr RT Ti4r R Rt41 RxRIT 41 RTR 4 Hr; RTR 3Tf4RT41 RT r4r: 

RR^ r4rt41 rtt Rr 4 14f%R RRT 4 t41^ 3TTflR 41 RRI 41 RRT RR RTR 3TTR^ttR ^ r4r 
14^ rIr ^ 3TTflR RT Rt4 HrrT 4l 3Tl1rf4f%R RTR 3TTR?RR flR | 

(4) RRT Rf^RTfl, R^ RTR 3Tl4Rr(1 |, RTT 3Tf4Rr(14l - 

(R) 3TTflR 41 RRf RR 3TRRrT R RRRTT 4 3TWTTTlR4f 4 14RT4f 41 rH; 

(R) r4rt(1 41 rUtstt 4 141%r rrt 41 r14, rH 4i4 rt^ 41 r 4 t; 

(R) RR RTRT44f 41 ^ 3ftT RR R%4f 41 Tj^ 14 r4 rtt 3TTflR 41 r4 14^ 41 rt41 rtrt14r f; 

(R) Rl%Rf 4 rrrI 4 r14, r 14 4lf 
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(^) (2) % srsfN' strI^^ hR-^xi ^ rts^; 

(R) RT-f%f^W (5) % % ST^RK “yf^d+dl 3Ti%^TTft” R^Rh StRi^T ft 

sTfRcr^RTTT I 

(5) RSRT snf^^TTft, 3TTftR ft ^rff f RtrfR f RFRTT ^Rf f ffrr SRrft ^ t “^f^d+dt 
srfsmft” f RR f ?rRr srfsmft ft R^Ff ^ Rf^ri 

(6) +4-11(1 sRrft ^rfRrsTT f Rntr f%4t srr +4-ii( 1 ft r^twt f Rf^r ff^ ^ yfl'ddif ^ ^ 
ftf fRfsr ^TWPft iR^ +R RfRT ^ R+ RTfR+R(t ^RT IR^ ^f^d+dt 3TfR+R(t fRfR ^TWPft R 

^ RT RSRT RTfR+Rft RTrR ft TRIRRlRff ft SRTR R RiR fir RRt 3T^ R ^ I 

(7) RPR 3TfRRR(t fRf%R RR R RTTT R^ Rr RRRa rRrt Rl^fl +4 r|(1 RTR" StIRrrR f RR^ 
^RR^riRRftRT I 

(8) +4ri( 1 RPR srfRRRft f RRST R RRRa rrr, ^rtr #7 rpCFr ft rrIRrr ftRi sftr rIr 
srfRRRft+4 ri(1 R r^ ff rrt r^ Rtft ftR rr stIRrrr rrrt I rt rR ftf rIRtstt RRft I sftr rIR r^ 
3TpRr ft ffft RR f Rfft frR RR srfRRRR RRRT | ft rIR" RfRRRft RfRRRR ft srfRfRf^R rRrT, 
srfRRwRT^TRT^ rRrt sftr rtRrIRr +4ri( 1 f ^frt^ srfRw rRrt i 

(9) RtR" 3Ti%RR(t 3 TpRr ft RR RRt ft RTRR, f^Rf ffrr RrI^R +4r|( 1 f Rtft ^ RR Rf^RRR ffRT 
I, Rtf^RT f ifwf ft f%RTft RRRRT R^RTT I 

(10) Rff +4 r|( 1 Rtft ftf RR srf^RRR R^ RRRT f 4t RPR 3Ti%RR(t 30 ffRf t RRf^ ft R%Jkdft 
RTftR RRT RTRf ft PRftR R^RT I 

(11) RPR 3TfsrRR(t, R^ +4 r|( 1 RTTIR ft TPft RRT RT ffft RR ft ffl + K R^ RRRT f, +4 r|( 1 
ft RR RPRTfff ft gft sftr RR RTi%Rf ft ^ ffRf RTTT RTTtR ft Rf RTf%R ft Rift dfdiRd f, RP^ 
f(RT I 

(12) RtR Rf^RRft fPPr RlfR ft Rff PlF^d R^RT ff RPfRTft RRft RffpSTT flRTT Rpf f RRtRRTf - 

(RT) 3TTfR f RPR ffRT f ftRT RT RTR ffRT 4 RRf^ ft RffffxP RRR f ftRT, Rt RtR RftRR(t 

R^RTR Rt, ^fld^ dPdl^fl' RR ffftSPR RR RfRT; 

(R) RR RPRTfRt sftr RTftff ft ^ RP^ RR RfRT, Rt R^ RtR f ffrr 

(R) 'jf f Rfffff^R RRrI" rt RTftRf ft Rf^Rt, Rff ftf ft, ffd + l RPlt RRRR tRT f, t RfRT sfr 
RtR RftRRft fft RffRt, RTR RftRRft RTTT RTf^Rf ft RftSTT RTTR RRt t 'jf ftR RRSTTR; f+T; 

(R) RTfR f RPT ffRT f ftRT RT RPT ffRT t RRftR ft rRIRr RRR f ftRT, Rt RTR Rft+Rft 
R^RTR Rt, RRRR (R) t ftffs dPdl^fi' f RRrftRTRT RT tR ffp; RTt ft ^[W t RfRT I 

RrPR: RR-^ (R) t itffR RTRTtRt ft ^tRft sfr PPPftRt ft RftSTT tfftR +4-ll(l ^TTT ft I 

(13) RTR RftRRft, RTRTtRt f RRttRTRT RT tR ff^r RTt ft ft Rift RT Rt RT RPlft RttRt Rt 
RPT RftRRft ft, ftPTft RffrSTT RT R^t t RT+tR |, ftt RP(tR ft, Rt ftftftR ft RTTt, tR ff^r RTt ft 
RSRtSTT Prf|R RtitR RtRTI 

(14) RR-ftitRR (11) f RftR RSRtRT ft Rift RT, RSRtftR dPdtfl' ft RffrSTT RT RTRT TRt 
RTRT RftRRft RTR RftRpft f PPRST RSRtSTT t ftftftR RP(tR, PRTR #7 RRR RT tR RTTt ft ^TRTRT 
RTtRT: 

RPT^ RSRtitrR RTRrtRt ft RffrsTT RT RTRT TRt RTRT RfsTRRft fttRPftRRT RR RTRT RR PTfRT Rft 
ft RTRTtRt RR tR ffRT RTRT Rt+ f|R RT Rtf f f|R f ftr^ ftRT I RPT ROT t, ^ RTR RftRRtt ft RR^PPTT 
g^RtRT I 

(15) RTR f ftp; ftw RTftR ft, PTSTR RlftRRft RTTT RT OTTf ftP t ft ttf%R #7 RTRTfft PTT5R 
tR ftp RTft, ftpf RTTT RTTtR ft RRf ft PPPftR ffRT RTRT RTRPftR f I 
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( 16 ) STf^TTfl ^RT ^ Hlf^nff ^F^d+d? ^TTT 'dUl^Fl sftr 

+4-11(1 ^RT m 3itT 4 ^-TftSTT 4t ^ I 

(17) yf^d+dl 3Ti%+Tr(t, rN" 3Ti%+7r(t % f^n Rif^nfr ft, ft ff^ ^ tt, tt 

^Rft ^rffrftSTT ft ^ t, ^:R(tSTT TRf TT ^+dK ftTT ff^ ffft ^ RTRt t +ft, sftr rN" Slft+lft 4t 
Rrftff t ft Hf^ I 

(18) RRlt ft RRlft t 'jt, rN" srft+rft, T+ftt+T^RR, STRltf f RRfR t ^F^d+dt Rtt+uft ft 

snftRRR t RfrRftR R fflT RTT RT5R tR TRt ft t RfRT RT R^ TRR RTt rt§R tRT RfRT RT fftt RTSft 
^ ^ R%RT RT RRft ^:RftSTT TRRfRT #7 ftt R!?TT t, +4-ll(l ft RRRTtft RT5R ft Slfttw RT ftrr 

Rlt t ft(tSPR RRt RR RT fftt ft RTSft ft RffrtSTT RRt RR, ftt ^ RRRT RRR ffRT RRT f, RRTR 
ftRTRTRRT I 

(19) RPR srftRRt, +4 r|( 1 ft RRT RT5R tR RRt ft t RfRT Rff RRft R^ TTR f ff ft RT5R 
RR tR ffRT RTRT ^RTR f fftt t RTR^RRI f I 

(20) RR Rlftfr f RR-fR t RTRRTT RRTTT ft RTRR f RR +4 ri( 1 t RRft Rffp^ RR RRR RtffR RR t 
RT ftf%R RR t, tRT ^ RRR Rt, RRt ft RtSTT ft RT Rftt sftr Rff RffpSTT Rlft+ RR t ft Rift f ft Rt 
tRR^ ffRT RTT^ #7 +4 r|( 1 t RfttR RR ^TRTRR RRt ft RtRT ft RR^ : 

RR^ RcfR ROT t, RffTRT f RRR ft Rft RR^RRRt RftRRft ft, Rff ftf f4^ ffRT RRT f, ft 

RTT^ I 

(21) RRf RTR, RtRlft ft RtT t RTRR tR ffRT RR^ I 

(22) RtRTft TRR RRft RtT t RtSR RR RfRT, Rff R^ fRT RRRT Rif #7 +4-ll(l RTTT RR^ ffl^ RTt 
R rffTRf ft RR +4-ll(l RTTT RftSR ft R 3^7RT^RRRt RftRRft RTTT RRft RffRftSTT ft RT Rfft I 

(23) +4-ll(l, RPR RftRRft ft ^RTRR f ftRT RRt RTftRf ft ft fftt ^ RT, ftR RT OTPft 
RffRftSTT ft Rf t, ^:R(tSTT RRt RR ^ROTT ftRT ff^ fftt RTt RTRt t Rft I 

(24) RPR RftRRft, +4 r|( 1 RTTT RRRT RT5R RRTR RRt f ROTR; sftr Rff +tRl(l t TRR RRtt RftSTT 
Rft RRlf f, RtRTft ft RRf ffr^ RT5R t RRR ftt Rltt ff^ RftftRffRf ft TRR RRt t TTRf RRlt f 
RRtRRlf TR5R t RTlf ffr^ RRR fit Rltt RfttRffRT f ttR t RTOTTRRRT RR RfRT I 

(25) RT5R tR RRt RR RRR ’^RT ft OTt f RRPR];, +4-ll(l sftr RT^RRRrf srffRRft, RT5R tR RRt RR 
RRR 'JTT fit ft RP(tR t 15 ffR f ttRT 3TRt-3TRt RTRtt f ftf%R RSTRTT RRW +R Rft I 

(26) Rff RtRTft, RR-ffftRR (2) t ftffs RffpOT tttt ftf%R RIRR ^ RRfRRTf ffftffs TPlftR ft 
RT RRt 'jf RTp" Rft RRRT f RT TRR RT R^TRRI RftRRft f RTSRR t OTritRR Rft ftRT f RT OTRRT RR 
ffftRRf f fftt RRRR RR R^RTOTT RRt t STRRRT T^ f RT RTlt RRRRT RRRT f ft OTR" RftRRft T^^ttR 
TR t RPR RR RfRT I 

(27) RR Rtf ftf RPR RftRRft, fftt RTR" t ^RRlf RRt sftr TPjt RT5R RT RRf fftt RTR ft 
spftftffR ffiT RTt f RRTTR; RRt Rft + iRdI RR RRtR RRRT RRTR RR fRT f #7 3TOT RPR RftRRft RRRR 
RRTRff ftRT f, ftref RTTT ftt Rf&l + lRdl f #7 ft RRRR RRtR RRRT f, RR ^ RRR7 RRTRff ftt RTOT RPR 
RfsTRRft RRt RR-’jfRff RTTT ^ RRR7 Rftfff%R 7TTSR RT RT OTRR: RTlf RR-’jfRff RTTT Rftfff%R sftr 
OTRR: TRR RTlf RTTT Rftfff%R TTTSR f R^TTR RRt RR RfRT: 

RT^ Rff RRTRff RTR RftRRt ft R^ TTR f ff ft ff^ TTTffff ft, ffrf TTTSR R^ ft tWR^ 
ffrr OT ^ f, #7 3Rt RftSTT RRRT OTTR f ffR t RTR^RR f ft R^ ft TTTftff ft ^Tlt ^Tlf 'jf RTfftR RR 
t ^ RfRT, RftSTT, RftRftSTT #7 ^:R(tSTT RR RfRT I 

(28) RTR srftRRt, RTR ft RRjft RT ffftf fRR RfRT, ftRt ffRftf%R tRffR ftRT:- 

(R) RPTtR ft Rft #7 3TROTT RT RRPRR f RWTTftRff f RTRR RR RTTtR; 

(TR) 3RftRft RctRTRR ft RTRR +t-ll(l ft RftTOT RRRTTtR; 

(R) RPTtR ft RcfRT RR ft RTRR TTTSR RR ftstTR; 

(R) SRTtR ft RctRT RR f TTRR t ffRlf sftr RRf ffir ^ttTR I 
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^ srf^^TTft TFT #, ^ ft +l4>4lf^i|i, 3TTft^ ^ Tf^ t 3TRt^ ft ffft 

TR- ft ^srrf^ ^Fft f ft ^ sTTTfr ft fft tr’ 'tt s^rf ffwf sri^Pil^d ^ Ff^: 

3TRt^ ft fft TR 'TT ffwf cR cR srfffff^cT T^t ffr^ ^STTrft ^ cR +4-11(1 f R ft cT^ft 
ft ffl + K ^ +T ffrr ft, 'TT STTTt^ ft fft ^R STTmffcT f R Ff STTTt^ ft fft ^ f ff^R 3Ffft ^rifr^ 

+Ff+TT 3RR^ W+ft STTI 

(29) RTR srff+TTft, ^ ^ Rf F'SFT Rff+lft +ft f, F'SR Rff+Tft ft RTR f srfffw srff^R 
ftTF fcrfd" ffRfff%cr ftf- 

(+T) F7-ffffRiT (28) f srfff FFf ^RT fRT ft ^ RTR ft ffff; 

(W) RT-ffffwr (2) f ffffF +4-ll(l ^RT^R^ffRT W ^rffrSTT +7 +TSR, ff ftf |; 

(^) RTR f ^TR f!?T ff^T flf^R sftr RR[fft RTSR; 

(R) RT-ffffRET (25) 4 ffffs PlH^d T’^RTR, Rff ftf f; sftr 

(^) F'SRT RrffRTft sftr RTR arff^lft RTT RTR f ffST 4 ff^^ R^ 3^4!?T, ^ ftf ft I 

53. ^ fffr^ r: +i(=ii^ 

(1) F'SFT RffRTft, ^ ^ Rf RTR arffRlft +ft f, RT RTft 4, ft Rif RTT 4^d4 ff^^ Rif, 
RTfrf ft RT144 4 R 3 tt4 rr sftr ffff +r 4 f ffrr i44ffr +r FfR sftr rr arffRift rt r, R^t cr ^ 

Rf, ffffRT 52 f RRff f 3T^RR 3 Tt4 RR +r 4 f ffrr 3TRR ftR I 

(2) R5TR RffRTft, Rff STTTtR ft ff4t RR R RR arff+lft f ffRRf 4 SRI^W ftR f ft fft 

STR^Rff f ffrr RTTR 3Tf4f4f%R +4 r sftr ff SRlR R RR RTf ff^f srlfffffR +4 r, rF^ srfffR R 
4[^ R5R RT yfl'ddlf RlfR f I 

(3) Rff R5TR RffRTft ft, 3RtR ft Rft R ff=ft RRf f ffRff ft SRTR 4 TRf fir, R^ TTR f ff 
+4-ll(l R ffffRR 51 4 ffffffR ftf ^TTffr srffftlfR ft Rft -lllf H ft ffffRR 54 4 ffft RTR f ftf 
fiT 4t, fft ^rrffr srfsidfld r4rtr 3tt4r +4r i 

(4) Rff RSTR RffRTft ft, 3RtR ft Rft R ff^ Rft f ffRRf ft SRTR 4 TRf fir, TTR f ff 
ftf srfffR Rft f ft ffffR +4-ll(l ft RTR r4 rtr 3TTfR RffR RTRfR I 

54. ffr ?llf4d4i 3Tfll(l14d Rr 4 ft RffR 

(1) Rf" ffffRR 51 f RR (R) 4 RR (R) 4 R14149 ftf RtR ^TTffr 3Ti4()14d RR RRlIfr f Rf" 
4 r^ +4-1 id ^ RRf IfR^ RRffft f RRTtRft ft 14l14d RT 4 ft 4IU,f sftr r 4 15 Ifft 4 3TRfsr+ 
1414149 STRfsr f ftR R fft 14fdlRd STRff f ftR, ft RSTR Rl4+Rft RTT 3T^RT ft RTt, STRft ffTR 
R +TRT +r 4 R 3TRTT IfR RT^ sfr +4-lld RR Rp" TflfTSTT +TRT ft, 4lf ftf ft, TTRT Rff+Fft 
RR 3TTfR r14r +t 4 4 'jf 14 rT4 14r 4IU,4I I 

( 2 ) 44 Rwt 4 +i4di1ffl' f srfffR 4 IfRifffR ?tt14r ftf - 
(+T) +4-lld ft IfTT tttt wifff f RRTtwt f +TRT ft Tflf; 

(R) +4-lld R ffTSTT +TRT, Rif ftf ft; sftr 

(R) TTRT RfsTRrd f STlfR, Rif +Rft ffR I 

(3) Rf" TTRT RifRTft R 4^ RTTRR ft RTT f If RR STTR^RT ^ ^ 1414d4 52 4 RR- 
3Tfsr+ffR^5RT ^nlfr srfsidlfd +Rf 4fft ylfdi r st^rr +4r i 

55. 3Iifft 4^^ 

RRT RffRlft RR IfIfRT 53 R IfIfRT 54 f RftR Ifr^ R^ anfR 4 r^ +4-lld ft 4gf%R If^^ 
r 44, 144 RR ft Ifftf ft TTR ff ft, Rif ftf f, ft RT^ I 

56. RRR RfRifRf 

R^t Ifft rr 44ft r ri 4 arfsiR +4-iid 4 r^ ft rrtR ff+Rd 4^Iff r ff anf r +r 

RfR If RTRft f IfR^ 3T^?im14+ RTfRlffRt RTRRR +l4dlfl 4ft R Rfft I 
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57. H\H<^ Tf 

52 m 53 m 54 # ^ ^ fir ^ cTa^ff f^P# angriT TT 

+ 1^41^ ^STEft I, fMt '-4I4M4 # T4Tf^ f%ET WT f ET ^ +441(1 TETT ^ W I ET ^ fMt 3TTTr 

+ K'JM!?T TEET 3TTITS4' IET ^ 53 sftr 54 # SElffs TT TTEEf TEi^- # stett 

+f^HI^4i I sftr +44|(1 % STEttET f%lT f^TTT TT 3Tfl|c44H f%ET ^ HWT f, 4^ ESHT 

f%f4w 51 # RPiRa ^ ^Tlf^ 3Tf&|(ir4d te: 

^ RTR^ #, ^ f%f4w 52, RPl44 53 sftr RPl44 54 TT 3Tfl|c44H f%ET 

^TEIT t, TEi^-% TEETf 4?! PlH^d # Slf^Pll^d f%ET 4H14I I 

58. Rdsci 

(1) ESTRTlf^+Eft ^TTT fMt +4'4l(l ^ 4^ PlHddIsflE' W ^ HWTf - 

(+1) +i44i41 st^s+etI etI; m 

(W) ^ fMt ^tftn STWa" ^TW ^ 41441 3E%nJi, ^ tTT f^^TEE % STSftE | I 

(2) ^ +44|(1- 

(+1) Elftw t, Et fMt STTwf^ STRlE % snmT TT m STTttsTT 48 

^ 4" 3t1%+t 3T4l% % i%TT 3Ti%T^ if wr ^teit I; 

(W) EH% Rl^dl4 E^TTTt ^ ft drftw t, Eff fMt STWa" f ffrr Rl4dl4 E^TTTt 
^ ft f Et ffft 3T4i% f ffrr +KI4I4 TT ^Elf!?T ^STTET t str f4t dl^Rlfe f 
TftETT4TWT dc+M 4d-tid ff^T ^ETET I ET ^ERT E^ ETET f ET 3lPl4l4d: ^ElfffE 
E^ffETETETt; 

ESTEElfsTEEft f ElfEERT Pl44dlftEEET EET EEITT 414,41 I 

FTfNEEI: EE EE-f4Pl44 f EE (E) f 48 E^ ft EEi% ft 44441 EtEi%fe f EETE; +KMI4 
f ETTE 4" ft ETT^ sftr EE EEtEElf, +KMI4 ft EtETlf^ +MMl%Ef ft, Eff ftf ft, EEET f ffET 
414,41 I 

(3) E^ f^EEETsftE +4 ei( 1 ET Ef&l(lf4d EES^, ^ETTt Elf EEET EffEPf fEliffff ft ?TTf?E, EE 

fff^Eff f EsftE EflE # EETTE ET ft Elft f EET ETEf ft sftr EPE ET EEfElf f ET ff^ ER fff^ft 
EtfE fffffE ffET ETET f E^ EEf ifEEE EE ElfE, EESfff, ^ETTt Elf ET EffETf 44114-^1x1 f ^ ElfE 
ft ElftE 4" ft E^ fET EEITT 414,41 sftr EEf Elfi^ft EE T^ET I 

(4) E^ +44|(1 ET Ef&ldl^d EES^, ^TTTt Elf EEET Epidlf ddlPl-^Rl ft ^Tlffr, ffft RTETEE 
f ffffEIE f EffETETEEE ET EEf ETTT EETTE ET !?JR EtffE ET ft Elft f ET EET ft Elft f fr ESTE 
ETifEEft ETEf ft EfffEffff ET ff+K ETf ET, EE EffEEEl' ET, ffEf ETETT ET EE^^ff, ^ETTt isnf ET 
EffEPt fElfffff ft ^rrifE ^IJEE: ElfftifE ft Ef ft, EEf ffr^ Elf EPE ETf EE ffffER ETET f Ef" 
+44|(1 ft EEE ElfsTEEft ETTT EE^^, ^ETTt isnf ET Epidlf ddlPl-^Rl f ^ ElfE ft ElftE f ffEEETSftE 
TET EET EEET 414,41 fr E^- EEf Elf!?ff EE fffEETftE t|eT: 

ETT^ fft ffrft EfffxP EPE EE ElfE EE EE Eft ffET 414,41 EE EE E^ fft fEff f ffETf f ffrr 
ET^lffE E ft Elt RTETEE f ETEf f ^piTJE ET ff+K ffl^ ffET 'jfE: EEftft ETETTf ET ElfE ETffE ffET 

(5) EE ffffEEf f EftE ffET EET ET ffET fET TPESTT EET ff 444 EE ElfE ETT ESR ElffEEf ETTT, 
ffrif E^ ElfE ffET ET ET ffnf ETTT ffET fET TPEITT EET ET, ffft ft EEE 44idRd ET ^fff^d ffET ET 
EfET I 

59. ffEf^EET 

(1) fffEE f fpPR, EfETft ffnffffE f EETE ffEf^ EET ER eReT- 

(E) fffEE f EEE ^ ER f fft^ EEf fEE ET EETE ffW; fr 

(W) ^ ER f f: fffEE ft EEff f ffrr EEf fEE ET EE^ET Eff W: 
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3TTf^^ t m 


% i%TT^^ PiHsiHisfN' STT, ^ sftr^^wf^yrr %^^ era" w^^ PIh«h ^ 
fSTT ftcTT, stcTT ^ yRl<^N f^TT '419^11 sftr ^ f%i%W 51 % srsft^ ^ ^Tlf^ 3Ti%frf^ ^STT^ 

I ^ ^ ^ 3TT^!?T 'Tlfer ^ f^TT '419^11 Pl^ + I ^ 1%^ ^ ^ % Rttt ^gir fl I 

(2) +mm 1% Rra^ ^Ttr +4-11(1 R^snitfR- |, tR ^ f¥u ^snerr m ^mr 

^srrar m sriRTpRr: ^rriRfd' f%Tr ^srRrr t, ^ ^ 'tt iRcrri +mm1% % ^ 4 thtt ^ 4 19^11, 
4?TT f% ^SPT ^nf^+TTft, 41 stf^fT 3 Tt 4!?T 'Tlf^r +TTdT I, f44^T ^ I 

60. ^d4>dl ttft4 

f4f4w 51 4 RRw 59 41441 ^ 4 fl4 frr 41, f444rf%cr 4414^ +4 ^ fr4 ^ 

3Tf4+44crt +4-ii(l +a441 f. 3 t44;:- 

4) ^ ^ 3Tf4+4%cr f4Tr ^snerr f R’ +4-ii(l 4 4 stt^+tI^+t 344r4 f m 

3TmTf4+ 3T^^ +TT fca +44r 14^ I ar ^ sTflRTaa- 4 3 t 4^ str 4 f^rr 44 ^Tf4414 
?rr5^ 41 34 stt 4^. 4l 44 4 +4-ii(l f ar a'SPT arf^+afl 41 tpt 4, 3Tf4+Ta41 3Ti%m- 
474^ sTi^m" 3 tw 444 ad4.di 3 t44 m 44 1441 sri^ 44+?^^ 4l, 4aT 14 44 ^ttt 
3T^4ll4d' 14Tr 44 t ^ ?Twr 11 

(w) 44 3 t 4^ 41444 ar 14 +k +t 4 4 a’snr ^44+41 +a ^ wr44 fl ^srrar f 1^ 

+4-ii(l 414^ 3T^?iiaR+ +i4diRdi 414acr +?t 4 4 Rrrr tttwt 14l 3Ti%njr 

4444l444 adl.di 3 t 44ar441441 sr^aT4+414l, 4 ?tt 41414Rr 14Tr^7 t 41 ^44a' 
4 wri'4 Rttt 43r^^4771144a^ +4ai(l 414^3T^aiaR+ +i4diRai 41 ^+141 aiR4 

4) 44, aaT4af4, 444 ad4di 3 t 44 ar saa aiftaad 41 wr^ ar 14aTT +4 4 a^rra;, 
asraa44aa(l 41 a^ tr f 14 4a^ +4ai(l 414a^ 3T^aiaR+ aa4aTf|aT 44aa'41 aT41 ail^ii 
4 RRiia 52 4aa-14f4aa (3) 4aaaal4^fri 41 ^ RRaa 4 a44ara4a44ara ar^ 
ar 44 saa Rf4 4l, 41444 aa4aT 3 t 44 airr ^ aalaar^ diaRRa 14aT airr, 441 ar a44l 1 
(a) ala al^aafl 3Ta4l 444 aaa arl^aad 4l aa^ a4aT 4 t 444 444 aa4aT 3 t 44 
4l ^ wFi' 4 Rttt 344a 41 a 194 14 aar aaT4a4,3aT4 ar 3aTl414l 4^ far arar ar aaar I 
34^a444aa51 4 a44^rrRaar ?ii4ddi srf&idRd 41 aT411 aaara^; 

(a) srf&idRd 41 a4 ar# ?rr4aar ^rrRaal aa 44^ asra arf&aad airr 444 aa4aT 
3TTa4 41 aaif ar 14arT aa4 4 aarra; 14aT aiHdi 1 

61.3T44r 

(1) +4ai(l, aa ar 44aa 51 4 4414a ^iiRddl 4 4 4l4 ^riRa 3T4fl4a a4 ar^ 3a4a ar 
44aa 58 4 a44 4aaa 4 sala 4 4a^ 3af4 aa a4aT, al 4 3 t 44 arftaad 4 aaa 41 aTT411 

(2) 3T41a, aa 3a4a 41, 4ra4 4a^ srila 41 arrll I, aT4 4 45 44 4 4aT srila arf^aad 4 
aaa aaw ^ arr^l 1 

(3) 3T44r aT4aa(l ^ ara ar 4arT alar 414a4 RT4f%a f aaar a^ ar ?TT4a 3Tca4a I ar 
3Taa41 aar a 5 l%a 3a4a arUa alar 1 

(4) 344 aT4aa(l i^rrRa 41 fl4, a41 ar 3TaTaa a4 fir ar ara^ 4l aa aT4aa(l 4l, 4a4 
?TT4a 3T444a 41 4 ar 144 3aa aTl4aa4 4l 44144 44a al|a, 4 af ara^ 41 a44a44 4 af%a 
aa^", 444a aa4 fa; 3a4a arUa aa a4aT: 

aa^af 14- 

(i) a4 44" 44a i^rrRa, 4 3T4a aT4aa(l ara 3T4(l4d 41 aT4 aaar4a t, 44aa 51 4 
4414a 44 ^gaa ^rrRa 134 aa ara^ 4 44aa 52 4 aaT-aaa4a ala af4 4 a^ 41 af 14 3T44r 
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TTfsrrrft ^ ^ 52 % ft ^ sftr ^ f sri^rfw tt 

R^k sftrft 3TTfRiferft^HotterHRt; m 

(ii) Tft srffr Tiftruft t ffe Tirt tt titcit I ff^ f%1tw 521 ^sTT-^RtfsHi ^ 

^ ft ^ ^ I, ft srffr Tiffruft +4-11(1 ft ^ ^ t ttt^ ^ft fn ff ^nf fffci ^nftr 
srfsidltd Tff ft ^snft ^nfliT sftr +4-ii(l ffr^ tttt arwrif^ tt, ^ ftf fr, if^R Tirf f 

fffR 3TTfRiftcT ffn I 

ars^z 

ffffsr 

62. +4-iiR4l' ft sF^r t+rfr t 

(1) ftf f ffft +4-ll(l ft Tlfif^ifF ft fft 3Tf% f ffrr gftr ^ iff sift aftr I^iff TT ffF TT 
ylf If ^Ifh Thrift ftft, ft4 f 3i^4ldH f ffn ffft srt ffffi+T f srff- ^r^f f ffrr ylf If ^xt. 
ffriRTHf^: 

ffft ft +4-ll(l ft Rift f ff^ iff f ylf if ^xt> f¥u RT Hf ^ I 

(2) ^ ftf f ffft +4-ii(l ft ffft fff?ft if fl'4+ f iffOTftr Tft Rift t ^ ylf if ^ff 
ft ^ ^if ftft ff fff^ft ffffm, fft yfif ^ff ft apTffff f fRR ffffl+i ft f+rff ft ^TFRT TT 

+l^TfTTT I 

63. Rl+I-Mdf ft ^ +IRTT 

(1) ftf ff+ Nd ff dKiJi Hffff TT +fTT, ff^f ffl ^RRT ff^ f TTT f ^ ^RRT 
Rf|Rrftft I 

(2) +4-iiR4l' f w Fft Ri+idf 30 fffr ft s^ff f ffrr Ri+idd ff^iRi nffff f rrst vi\ 

Rifft I 

(3) Rl + Idd ff^TTR Hffff, Tff ^ 3Tr+^^ HRirft f arffRxF ftf f +4-ll(l aftr/TTI fftt 

SIR- arff+Tlft ft Wf TR Hfft ^ ftf f ffft arff+uft f fff%R Rfft+RJI ttitt nfft I 

(4) Rl + Idd ffRTRI Hffff, Rl + lddl TT 3T^+ff +RdR ft ff+ |R?T Tfft, ft ff ffff^ f ffrr 
H^ffcT ^rff+lft f RRST vi\ 'diu.f I 

3r5^1 


(ffffw 4 ff%TT) 



Tiff ft Tsff 
aftr ff Rif 
Rif Tfr TT 
ST^TRI 

dlddl 

d4H difR/ylflR 

ftft Tiff 

fmff 

ffRffffd'f ffff^fxE TT 

I: d<+K 

II; TTKffr Rsrf t+, If, 
ffffr twrf, Rff 4H+ 

ff + l4, REjft R + I4 afk 
SRTTift (ffsPT 4 wT) 

tiff R ft frm 

1 

2 

3 

4 

5 

6 

+ |44H + 
ff%9r+ 

fmff: 75%: 

yf ff [[ffb; 

25%. 

dMJ[H4l fidl 

3IT^; >40 

- < 55 +f 

arjTTT: 

fft R f 
ftr +f ft 
f+T I 

3IT^: > 40 - < 55 +f 

Iff: 

3Tf%R ^k414 f-sTld/ff Rd 
f+T f ff TEJf + aifsRTft, 
fr frr If 4 f 10,000 wt 
f fg' fFT f f TR fr fFT #g-- 
4 f 8,700 RT Rif siffR 

RSTST, f 'i^4+lRl + 
afk TT+ RTf[ 
fffw, Rid + I RRT 
RSTST SR ffST RTTttT 

1 
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^ ^dd flf f #7 dd^ did dd 
^dddld t 8 ^ ^ 3^5^ t 

11 t ^ ^ W 

airfsmfl W71 ^ ^ ^ 20 

^ ^ 3^5^ 11 


%Tlfl ^ 

3flT%4l5^ 

(TTlTWSr^) 

^mf%:75%: 

yraR^fTh;25 

%. 

^dl 

^Tlft % 
f%TT 

%Tjft ^ t 
^ffrr ^ ^ 
^ 1 

^Tlft % 

%Tjfl ^ ^f 

^ 1 

I tt: 

^Tift % f%TT: ^dd ^-4 if 
8,700 7. 4T d7r% 3Tf^ ^ 
%7R ?r«rr ^dddid t #t 

^^3^5^ 1 

%’ift ^dd ^ 4 if, 

^ %7Fr 7,600 7. ?r«rr OT 
^dddld t cftd' ^ 47 
4T^%7Fr8,700 7. 1 

II t^: 

^ 3rf&^7Tfl, f%7% wr 
3Tfsmfl ^7571- 

% f%T7 "12: 

w % f%TT -14: 

^ ^ ST^^R" 11 

7S77, ^ ’J%7f%7 

7777 3fr7 TtT? TTff 
f%^l77, Rid + I 777 
7S77 TTTT f%7T 77377 

I 

^ (^M- 

^grwsr^) 

3fk%TjflT7 
(^^14 + 
^grwsr^) 

Tmf%: 50%: 

yRR^Rb: 

50%. 

^dl 

^Tlft ■q' % 
f%TT 

%Tjfl t 7 if 
cfM' ^ ^1 
^ 1 

^Tlft IT % 

%Tjfl ^ 

^ 1 

I tt: 

^ ’ET % f%TT : ^ %?Fr 6,600 
7. 7srr dTT ^dddld t #T ^ 
^ srj^R- 7T ^ %77 7,600 7. 

^ ^ %7FT 6,600 

7. 

II t^: 

^ 3Tf&^7Tfl, f%7% TTW 
3Tfsmfl W71- 

%’’fl ET % f%TT -11 ; 

%’’ft 7 % f%T7 "8: 

77f 7T 3T^771 

7S77, ^ ’J%7f%73 

7777 3fr7 T3;7^ TTff 
f%?l77, f%777 757 

7S77 TTTT f%7T 77377 

I 

%Tlfl ^ 

(wsr^) 

Tmf%: 75%: 

yRR^Rh: 

25%. 

HMJt^d^ ^dl 

%xif)- ^ 

^f[7r ^ ^ 
^ 1 

I tt: 

^ %7r7 5,400 7. TTT 77 
^dddld t #T 7^ TT 3^577 I 

II t^: 

^ 3Tfsr77fl, f%7% TTTT 
3Tfsr77fl 77771 77 ^ 77 7K 
Tif 77 3^5771 I 

7S77, ^ 

7777 3fr7 T3;73 TTff 
f%^l77, Rid + I 757 
7S77 TTTT f%7T 7113,41 

1 

%Tlfl ^ 

(^^14 + 
wsr4^) 

TUsfl 

75%: 

28^ 1 


I tt: 

^ %77 4,600 7. 77T 77 

^TTTTTTTJT TT fft ^7T arTT^Ta" ITT 

^cfT: Rif^d iUtt 

3^7 77% 7T7 77S7c777 
3%7/7T TTJ^ 77f 1 

Traded) K/7^ 7%f 

7S77 TTTT 7l%7 T3;73 

yRR^fTb; 

25%. 

^%77 5,400 7. 
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TRSTHTI ?TPIT: 

Tft’.TTTI. 
/Tft’.TTTT.TT./TTTnr 
PT.^t./ f%Tl 
TTfln TTR.^.TT. 

RTTETftTft 

airt.R.^rrar: 

R^m/ 

RftfRrfR t 
/ 
I 

3Tf?l4Mdl: 

(^) 

RdMI tRsTT 


II 

^ aif&^Tfl', Rr% WT 
aTfsmft t TPT ^ TPT R 

^ TT SFJTR- I I 


Rft- ttRR sm ^ 
-diLiJn Rnri ^ % R 
siRtR)' afk R ^ 

ttRiRtt fR I 


yRR^iRh: 3ISTST 
pfR tttt Rft dRR, 
RtR % R aif&wCl' 
3flT R 
dH^iRid fR I 


(w) 

artn ^ Ti?R 

srfdT; 


(R 

srfdT# t ^ R 
TT sifsr^; 


(R ^ srlmt 


4E4diyiH 


fRft'/^rsrr 

T^ d^l44> 

Rft-lll, 


^Tift-lll afk 
Rft-ll % f%TT 
ylfiR, 


Rft-ll afk 

Rft-l 


%Tjft--| ^ f%TT 

Tft'sR'TRff 


TSTT t fpft 

^Tiftp; I 

%4t--| % Rtt; 

<27^ 


^-lll % 

Rtt 

^Tlft-ll t 
TPT ^ TPT 
TTm 
^ I 


TPT ^ TPT #T TRTT, 
Rld^ ^ P^ K( 1^ TT^TT 
^dl -dlf^y,, d I f% 
STSTST ^RI trtt 
•dm. I 


^-11 % 
Rtt 

Rft-I t 

TPT ^ TPT 
TTRI ^ 
^ I 
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1. ¥r£rRW/%f^'?n'+><«!: 

(^) ^ f%7ft ^ ^!?TT #, H41^41' 4RT ^ ^ 

I 

(W) ylviRl % i%TT TTTf% if Sltcrf^ ST^TTsff ^ if ^ 4RT SPT# ^fcTT %4t m 

'K % 1%Tt TTTWr %Tr ^ ^ITRT t 3TTf^ 3TTf% % 1 %Tt f$ii^ f%iTT ^ I 

(TT) if RPlRa 3;^ 3TT^ #iTr ^ % firTT Piui'|i|4, ^ crrftw ^ 

f^?INH if I 

(^) + fMf if yRlR^xt. 'TT 1%^ f%TT tttt fMt srf^^TTft 4TTT ^ 

^ if ^ ^ % 'T^, yRlPl^Rh % % 3TSft^ ft1% % 3TT^i%cr ^ ?#tTT I 

^ 'Rmft ft wrr ^^rpff stt^r ft t ft rtt^ i 

2. 3iR^: 

(^) 3T^gf%^ RTifff, 3T^^:t%^ ^SRRTftff, 3Rir RTff f ST^ri^, ^JcPjf tifff sftr 3TR- fffR 

wff f Rffft f fflT ^TT^g- f%TT ;3nf f ffrr 3Tf%cr 3TTTSTR, 3TT^ ft^T ^ fMMN^RT sftr 3Rir f^RPTf ^ 

^fff ftf’-stl<4 <H<+K 4RT WT-WT’TTRTf'ffTT^STTf^ff/ff^TTiff^ff f iffyni^^K ^ftff f I 

(w) ^/ylviRi f wtRTrf RfecT ^rffff f, sr^gff^ Rrff m ^sp^nff ^ 

^rjffcT ^ ^ srf^^TTft f ^ if ^rrff^ ffrr rt ^if^r Rff fff ^rffff ^ ftf ^^nff 

RT 3T^^:f%cr ^SRRTff ^ ^ 11 

3. fttif 3lRf^R-^Pf ^Rffc^+fS^flRdl 

(^) yRR^Ff 4TTT m ft^ff 4 Rt R^Rtf ft f sr^rff ft ffffc^RT 

flRdl f ^ if ftf ^ Wr?TR f ffrT, ^ ^rt ^rTi%^ ffft Riff c-HI arf^^rift 4TTT Riff cfld 'rftSTR 
^RTf fff I 

(R) yRR^Rt 4TTT RT ft^rff 4TTT R^Rtfi' ft ^!?TT f Rdld, ST^rff f ^ <HRNH ftf 

4RT ff^ RTT^ 3^^ ^Rim 'TftftSTT 3^1%f ffTRf ^RrTT RR^ I 

3r5^2 

(ffRw9ff%TT) 

1. +4-llRfl' f RFRpf ft RRf 4RT 55 Rf ft 3TT^ RTR ^Rf RT 30 Rf ft fRT 'jft ^Rf t, f ft ft 'jfRT 
ft, RR t RR ftR RTR 'jf RftSTT ft RR^ I 

2. RftSTT ft RPtRlft ffRlft 3TrmT RT ft RR^ I 


RR R. 

Rl' ff^ifl, Pi^t) ^rflRTfr 

Riff f 

fif -dHdRfR Rl4lfl i) <h41sTT ff U, 41^ 41^1 Rd RfdlRfl 
f RTRf, Rt 55 Rf ft 3TT^ RTR Rff RT 30 Rf ft fRT 'jft 
Rff, ^Rf t Rt ^ 'jfRT ft 

1. 

RHdd il i||f 

Rrft Rf f '5^TTf % fiTRiRT RR 

2. 

3TfR f '^'1 

dfl df f 3 |tJ's|< il ffRM< d + 

3. 

il RldM< 

3|R^I df f Rdd-O il dif d + 

4. 

3|tJs|< il ff^H< 

3TRf Rf f 3TfR % RR 


3. ffR 3Tl%RTffff ft RftSTT Rffff RT RRR Rr RRR ffRT RR^:- 

(R) 3Tf&| + lRfi' f RtTT^ ^ 3TSRRRT f 3fT ft 3RR R^TR, Rt RffSR ffxT Rif Rif 

RfRlftt I 

(R) 3RR RfRrftff f Rrt, R|4hM+ fff?TRft RSRRRT f I 

4. Rffff RRT 3RRff RlRiRf RTf f ffir RRRRt Rff Rff RRlfR ffR RRR fff:- 

(R) RR RfRTffff ft, Pldfl RRTffRT ffllRTR f, fRlff^ RT ffRT RTT^I 
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(W) ^ + 441 R 4 I ^ ^ TTTT ^ I, tit I ^ +441(1 ft 4^4M 

Tirf % i%TT ijTT^ R^KuHii snmr +44 id ft ^ tt’ tt, ft +1' ottt ffr^ fir ^ ^ 

TT^xt.dl/H’STfTcIT ^TT ^4Tf|E: I 

(T-) i3Rff HftSTT f WT 3Ti%+ir(t f HRTT 4n Sliffw TT ffrrT ^TETT ^4Tf|lT 

+44ld ft HTSTTTJRPTT, STTWir-^ffRIT f 3HSITT TT 44lPl-^4 ^ft ffn i+m 4lf^H Tff TTT 4ff f 
fTTR ^Hft f+T ^ i+lt ^ ^ TTT 4f ft 3T4i% f fTTR ffft ^fcIT TT’ TT ffn WT f, 44’ 

TT ^Hfr frr fffDR’Tlf i+rft I I 

(T") HTsrTTJRPTT, ff+TTfRi snmT ft fTTi cift ^ sTT’^^ftwi f snmfi TT 44iPi-^Ri ft fnr ft 

I+Ift I, TTT +4 4+1 ^ +t+ +4 ft 3T4f4 f 4t4T ffrff ft +!?TT 4, 414T +4 41+4 3T4f4 ++l 41f4d 

ff4T 4m I I 44Tf4, 4^" +44ld ft 4c4l4ai f 4IOTTr +T 44Tf%4 ff4T 4m I Tf" fft ftf 

^if+^t I 

5. 4[414 ft [4+iR^ff ft 4t4 mr 44T-f4i4f4r4 ffft 45f%4 +Tf4+ir(t f msr twt 4ih4i, ft ff 

HftSTT Hffff f 4S4ST f f+l 4 ftf +T +|t ft+T I 

. t1 Ig, 

[[4?ll + d III/4/3TTrr./194/17] 

INSOLVENCY AND BANKRUPTCY BOARD OF INDIA 
NOTIFICATION 

New Delhi, the 24th August, 2017 

No. IBBI/20I7-I8/GN/REG 15. - In exercise of the powers conferred by sub-sections (2) and (3) of section 194 
read with section 240 of the Insolvency and Bankruptcy Code, 2016, the Insolvency and Bankruptcy Board of India 
hereby makes the following regulations, namely.— 

CHAPTER I 
PRELIMINARY 

1. Short title and commencement. 

(1) These regulations may be called the Insolvency and Bankruptcy Board of India (Employees’ Service) 
Regulations, 2017. 

(2) These shall come into force on the date of their publication in the Official Gazette. 

2. Definitions. 

(1) In these regulations, unless the context otherwise requires,- 

(a) “Code” means the Insolvency and Bankruptcy Code, 2016; 

(b) “decide” means decision by the Board through a circular and decided shall be construed accordingly; 

(c) “dependent” means- 

(i) parents and step parents (a female employee can have either her parents or her parents-in-law as 
dependent); 

(ii) sisters, widowed sister, widowed daughter, minor brother; 

(iii) children and step-children (son upto the age of 25 or till his marriage, whichever is earlier, and 
daughter till she gets married, and handicapped son); 

(iv) divorced / abandoned or separated sisters and divorced / abandoned or separated daughters, 

whose income from all sources doesn't exceed Rs. 10,000/- per month or such other amount, as may be decided 
by the Board from time to time; 

(d) “duty” includes- 

(i) service as a probationer; 

(ii) period during which an employee is on joining time or training authorized by the Board; 

(iii) period spent on causal leave duly authorized by the Board; 

(e) “employee” means an Officer, a Personal Assistant or a General Assistant, as referred in sub-regulation (1) 
of regulation 3, employed by the Board under these regulations; 

(f) “family” means spouse of the employee and includes dependent, if any; 

(g) “initial appointment” means an appointment of an individual for the first time in the services of the Board; 

(h) “relative” means employee’s father, mother, son, son’s wife, brother, sister, daughter, daughter’s husband 
and includes step-father, step-mother, step-son, step-daughter, step-brother and step-sister; 





[^TFT 4] 




25 


(i) “service” includes the period during which an employee is on duty as well as on leave duly authorised by a 
competent authority, but does not include any period during which an employee is absent from duty without 
permission or overstays his leave, unless specifically permitted by the competent authority. 

(2) The words and expressions used herein and not defined in these Regulations, but defined in the Code shall have the 
meanings respectively assigned to them in the Code. 

CHAPTER II 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification and appointment of employees. 

(1) The Board may have employees in the following Positions and Grades;- 

(a) Officers (Grades A, B, C, D, E, F and Executive Director); 

(b) Personal Assistant (Grade-I, Grade-II and Grade-Ill); 

(c) General Assistant (Grade -I, Grade-II and Grade-Ill). 

(2) The Board shall decide from time to time the maximum number of employees in each Grade and each position. 

(3) An appointment in any Grade shall be made by the Board at its discretion and no individual shall have a right 
to be appointed to any particular Grade or Position. 

4. Recruitment. 

(1) Recruitments, including promotions under regulation 13, shall be made against vacant positions. 

(2) The method of recruitment to and eligibility for various Grades and Positions shall be as specified in the 
Schedule-I; 

Provided that the Board may relax any or all specifications in the Schedule-I, for reasons to be recorded in 
writing. 

5. Initial Appointments to be made on minimum pay. 

An initial appointment shall be made at the minimum pay of the Grade to which the appointment is made. 

6. Probation. 

(1) An employee shall be on probation for two years on initial appointment in the Grade. 

(2) The Board may, if it considers it necessary, extend the period of probation up to one year for unsatisfactory 
performance or reduce or dispense with period of probation for reasons to be recorded in writing. 

(3) Save as otherwise provided in this regulation, an employee shall be deemed to have been confirmed in the post 
to which he has been appointed on successful completion of the period of probation. 

(4) An employee on initial appointment may be discharged without assigning any reason at one day's notice during 
the first month of his probation and at one month's notice or on payment of pay of the notice period in lieu thereof 
thereafter. 

7. Commencement of service. 

Except as otherwise provided by or under these Regulations, "service" of an employee shall be deemed to 
commence from the working day on which an employee reports for duty; 

Provided that if he reports in the afternoon, his service shall commence from the next following working day. 

8. Resignation from service. 

(1) An employee may resign from the services of the Board by giving notice to the Board, in writing of his intention 
to leave or discontinue the service. 

(2) The period of notice under sub-regulation (1) shall be one month for an employee, if he is on probation on initial 
appointment, and three months in all other cases. 

(3) An employee shall not be entitled to set off any leave in his credit against the period of such notice. 


(4) The Board may allow an employee to resign without giving notice under sub-regulation (1) or (2), if the 
employee pays to the Board a sum equal to his pay for the period of notice; 

Provided that the Board may waive or reduce the period of notice or payment under this regulation, for reasons 
to be recorded in writing. 
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(5) Notwithstanding anything contained in sub-regulation (1), the resignation of an employee shall not be effective 
unless it is accepted by the Board. 

(6) Resignation of the employee may be refused- 

(a) if any disciplinary proceeding is pending or is proposed to be instituted against him; 

(b) if he is under an obligation to serve the Board for a certain period which has not yet expired; 

(c) if he owes the Board any sums of money; or 

(d) for any other sufficient ground to be recorded in writing. 

9. Superannuation and retirement. 

(1) An employee shall retire on the last day of the month when he completes 60 years of age; 

Provided that in case he attains the age of superannuation on the first day of a calendar month, he shall 
retire on the last day of the preceding month. 

(2) Notwithstanding sub-regulation (1), the Board may retire an employee on or at any time after the completion 
of 55 years of age or 30 years of service, whichever is earlier, by giving him three months’ notice in writing; 

Provided that a due process given in Schedule-II shall be followed to decide to retire an employee. 

(3) An employee may, if he so desires, and subject to terms of appointment to the contrary, if any, retire from 
service on completion of 50 years of age or 20 years of service in the Board, by giving three months’ notice to 
the Board in writing. 

(4) The Board may offer a scheme, subject to such terms and conditions as it may decide, to its employees for 
voluntary retirement from the services of the Board. 

10. Liquidated damages. 

Notwithstanding anything contained in these Regulations, the Board may require an employee to pay liquidated 
damages, if he fails to serve the required number of years after acquiring a training. 

CHAPTER III 

RECORD OF SERVICE, SENIORITY AND PROMOTION 

11. Record of service. 

A record of service of service of employees shall be maintained in such form and shall contain such information as 
may be decided by the Board. 

12. Seniority. 

(1) An employee confirmed in the services of the Board shall rank for seniority in his Grade, according to the date 
of his appointment in that Grade. 

(2) On direct recruitment or on promotion, an employee shall rank for seniority among the employees selected 
along with him in the same batch according to the ranking assigned to him at the time of selection or 
promotion as the case may be. 

(3) Every year the Board shall prepare a list of the employees in its service showing their names in the order of 
their seniority and a copy of such list shall be made available to each employee. 

13. Promotion. 

(1) Promotion of an employee shall be made at the discretion of the Board and notwithstanding his seniority in a 
Grade, no employee shall have a right to be promoted to any particular Position or Grade. 

(2) Promotions of Officers to a higher Grade shall be made on consideration of merit-cum-seniority. 

(3) Promotions of Assistants to a higher Grade shall be made on consideration of seniority-cum- merit. 

CHAPTER IV 

PAY, ALLOWANCES AND OTHER BENEFFITS 

14. Entitlement. 

(1) An employee on deputation to the Board shall have option to draw either pay, allowances and other benefits 
applicable to the Grade he is appointed or the pay, allowances and other benefits applicable to him in his 
parent organization. 

(2) An employee other than an employee on deputation to the Board shall be entitled to pay, allowances and other 
benefits provided in this chapter. 
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15. Pay, allowances and other benefits. 

(1) The Board, shall at its discretion, decide from time to time the pay and allowances of employees in each 
Position and each Grade. 

(2) The Board, may at its discretion, from time to time frame such schemes and allow such other benefits 
for the welfare of the employees on such terms and conditions as it may decide. 

(3) Allowances shall be payable to employees for the duration who fulfill the conditions subject to which 
they are admissible. 

16. Gratuity. 

(1) An employee shall be eligible for gratuity on - 

(a) retirement; 

(b) death; 

(c) disablement rendering him unfit for further service; 

(d) resignation after completing five years of continuous service; or 

(e) termination of service in any other way (except by way of punishment) after completion of five years of 
service. 

(2) The amount of gratuity payable to an employee shall be such as may be decided by the Board. 

17. Pension. 

(1) An employee shall subscribe to the National Pension System. 

(2) The Board shall contribute such amount for each employee to the National Pension System as decided by it from 
time to time. 

18. Cessation of pay and aiiowanees. 

(1) Pay and allowances shall cease to accrue from the date the employee ceases to be in service of the Board. 

(2) In the case an employee is dismissed, removed or compulsorily retired from the Board's service, the pay and 
allowances shall cease from the date of his dismissal, removal or compulsory retirement. 

(3) In the case of an employee who dies while in service, the pay and allowances shall cease from the day following 
the day on which the death occurs. 

19. Increments. 

(1) Every employee shall be entitled to an annual increment in the scale of pay applicable to the Grade. 

(2) The increment shall be admissible on 1'®* January in case of an employee appointed or promoted during 
2“‘' January and July (both inclusive) of the previous year and on E* July, in case of other employees. 

(3) An increment shall not be withheld except as a disciplinary measure under regulation 51. 

(4) The Board may grant stagnation increments to an employee who has reached the last stage in the scale of pay. 

20. Fixation of pay on promotion. 

The pay of an employee promoted to a higher Grade shall be fixed at the stage in the higher scale of pay which is 
next above his pay he was drawing in the earlier scale. 

21. Hometown. 

(1) Every employee shall on his appointment declare his hometown in writing to the Board and if such hometown is 
not his place of birth, he must establish the same to the satisfaction of the Board. 

(2) No employee shall be allowed to alter the hometown declared under sub-regulation (1) unless he satisfies the 
Board that the change is bonafide; 

Provided that the hometown cannot be changed more than once in entire service. 
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CHAPTERV 

LEAVE AND JOINING TIME 

22. Leave not a matter of right. 

(1) Leave cannot be claimed as a matter of right. 

(2) The Board may refuse to grant leave to an employee, may revoke leave already granted to an employee or may 
recall an employee on leave when the exigencies of the service so require. 

23. Kinds of leave. 

(1) Subject to the provisions of these Regulations, the following kinds of leave may be granted to an employee; 

(a) Casual leave and Special casual leave, 

(b) Ordinary leave, 

(c) Sick leave, 

(d) Maternity leave or Paternity leave, as the case may be, 

(e) Extraordinary leave, 

(f) Accident leave, and 

(g) Any other leave, as may be allowed by the Board from time to time. 

(2) Full pay is admissible in case of leave of the kind mentioned in clauses (a), (b) or (d) of sub-regulation (1). 

(3) Half-pay is admissible in case of leave of the kind mentioned in clause (c) of sub-regulation (1). 

(4) No pay is admissible in case of leave of the kind mentioned in clause (e) of sub-regulation (1). 

(5) Full pay is admissible for the first four months and half pay for the rest of the period in case of leave of the kind 
mentioned in clause (f) of sub-regulation (1). 

24. Lapse of leave on eessation of service. 

Save as otherwise specifically provided in these Regulations, leave at the credit of an employee lapses on the date 
on which he ceases to be in service. 

25. Obligation to fnrnlsh Leave address. 

An employee shall, before proceeding on leave, intimate to the Board his address with telephone number while on 
leave, and shall keep the Board informed of any change in the address previously furnished. 

26. Leave not admissible to an employee nnder snspension. 

Leave may not be granted to an employee under suspension or against whom disciplinary proceedings are pending. 

27. Casual leave. 

(1) An employee shall be eligible for casual leave up to a maximum of 12 working days in a year. 

(2) When an employee is employed for part of a year, he shall be eligible for casual leave at the rate of one day for 
each completed month during that year. 

(3) No casual leave may be availed of, except with prior sanction of the authority competent to sanction; 

Provided that if for any genuine reason, it is not possible for an employee to obtain such permission in 
advance, he shall intimate his absence within 24 hours. 

(4) Casual leave cannot be suffixed or prefixed with any other kind of leave except with special casual leave. 

(5) An employee shall not take casual leave for less than half day or more than 5 days at a time. 

(6) The casual leave, which has not been availed of at the end of the Calendar year, shall be credited to the extent of 
50% of such leave not availed of, to the ordinary leave account of the concerned employee and fraction, if any, in 
such cases shall be ignored. 

28. Special casual leave. 

(1) An employee may be granted special casual leave for not more than 45 days- 

(i) when the absence from duty is necessitated by quarantine orders of the Board in consequence of any 
infectious disease in the family or household of any employee; or 

(ii) when the absence of an employee is due to him having sustained a bodily injury while on duty and the 
absence is supported by certificate from the Medical Officer authorized by the Board; or 

(iii) when there are other exceptional circumstances necessitating the grant of special casual leave. 





[^TFT 4] 




29 


(2) An employee may be granted special leave for undergoing family planning operation, subject to production of 
Medical Certificate- 

(a) in case of female employees; 

(i) 14 days for tubectomy / laparoscopy 

(ii) 1 day on the day on which the husband undergoes vasectomy 
(ill) 1 day on the day of lUD insertion / reinsertion; and 

(b) in case of male employees; 

(i) 6 days for vasectomy operation 

(ii) 7 days when the wife undergoes tubectomy / laparoscopy; 

Provided that special casual leave sanctioned under this clause may be clubbed with any other leave, 
except casual leave. 

29. Ordinary leave. 

(1) An employee shall be entitled to ordinary leave at the rate of 30 days for every year of service subject to a 
maximum accumulation of 300 days and the leave so earned shall be credited to the ordinary leave account of the 
employee half yearly on 1®‘ January and P* July respectively in each year at the rate of 15 days for every 6 months 
of service rendered by such employee; 

Provided that if an employee renders less than 6 month of service in any half year, he shall be credited with 
one day for every 12 days of service. 

(2) No employee shall earn ordinary leave for the period when he is on leave for a continuous period of more than 6 
months. 

(3) The period of ordinary leave, which can be taken at one time by an employee shall not be less than five days in 
case he has balance of casual leave sufficient to cover the leave period. 

(4) An application for grant of ordinary leave shall be submitted to the Board fifteen days in advance from the date 
of availing the leave. 

(5) An employee may encash ordinary leave once in two years for a minimum period of 10 days and a maximum 
period of 30 days; 

Provided that at the time of such encashment, the balance of leave at his credit after the leave is availed shall 
not be less than the leave so encashed. 

(6) If an employee dies during the service or is declared by a Medical Officer authorized by the Board, to be 
completely and permanently incapacitated for further service, his legal heirs, in case of death of an employee, shall 
be entitled to cash equivalent to unavailed ordinary leave to his credit as on the date of death, incapacitation, as the 
case may be, by the Board. 

(7) Notwithstanding sub-regulation (5), an employee , who resigns from service after giving notice of resignation in 
terms of regulation 8, shall be entitled to encashment of half of the period of ordinary leave at his credit as on the 
date of resignation subject to a maximum of five months ordinary leave. 

(8) Notwithstanding anything contained in these Regulations, where an employee has ordinary leave but not availed 
of as on the date of retirement, he shall, at his option be permitted to avail the leave or be paid a lump sum amount 
equivalent to the pay as on the date of his retirement, for a maximum period of 10 months. 

30. Sick leave. 

(1) An employee shall be entitled to sick leave on half pay, on production of medical certificate, at the rate of 20 
days for every Calendar year of service subject to a maximum of 540 days during the entire service. 

(2) An employee may be granted sick leave during the first year of his service at the rate of one day for every 18 
days of service. 

(3) Production of a medical certificate may not be insisted upon if sick leave to be granted does not exceed three 
days. 

(4) An employee who has availed sick leave for more than three days for reasons of health shall produce a medical 
certificate of fitness before he resumes duty even though such leave was not actually granted on a medical 
certificate. 

(5) An employee, who has served the Board for at least a period of three years, may be permitted to avail, during the 
full period of his service, sick leave on full pay up to a maximum period of nine months and such leave shall be 
entered in his sick leave account as twice the amount of leave taken by him. 
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31. Maternity leave and paternity leave. 

(1) A female employee shall be entitled to maternity leave for a period not exceeding- 

(a) 180 days at a time for birth of a child; 

(b) 20 days (including stay in hospital) for undergoing hysterectomy operation; 

(c) 45 days during the entire service in case of miscarriage, including abortion, on production of 
medical certificate. 

(2) The Board may grant leave of any other kind admissible to the female employee in combination with, or in 
continuation of maternity leave under sub-regulation (1), if the request for its grant is supported by requisite 
medical certificate. 

(3) A male employee with less than two surviving children shall be entitled to leave for a period of fifteen days 
per child in a single instance, from fifteen days prior to the delivery or up to six months from the date of such 
delivery or six months from the date of adoption in case he has adopted a child through proper legal process. 

(4) The Board may grant leave of any other kind admissible to the male employee in combination with, or in 
continuation of leave under sub-regulation (3) other than casual leave and special casual leave. 

32. Accident leave. 

Accident Leave may be granted to an employee who sustains an injury in the course of the performance of his 
duties, including while on tour, for the period for which leave is certified by the Medical Officer authorized by the 
Board to be necessary for recovery from the injury. 

33. Extraordinary leave. 

(1) Extraordinary Leave may be granted in exceptional circumstances to an employee when no other leave is due 
or admissible to him; 

Provided that the duration of extraordinary leave shall not exceed 90 days on any one occasion and 360 days 
during the entire service. 

(2) Extraordinary leave may be granted in combination with, or in continuation of leave of any other kind 
admissible to the employee. 

(3) The period of Extraordinary leave shall not counted for service benefits and increments; 

Provided that, in cases where the authority competent to sanction leave is satisfied that the leave was 
taken because of illness or for any other cause beyond the employee's control, it may direct that the 
period of extraordinary leave may count for increments. 

34. Joining time. 

(1) Joining time up to 7 days may be granted to an employee to enable him to join a new office to which he is 
posted which involves change of headquarters. 

(2) Where an employee does not avail the entire joining time, the un-availed joining time shall be added to the 
ordinary leave account of the employee. 

CHAPTER-VI 

CONDUCT, DISCIPLINE AND APPEALS 

35. Definitions. 

For the purpose of this Chapter, - 

(a) “Competent Authority” means- 

(i) Chairperson, in the case of Executive Directors, 

(ii) Whole Time Member, in the case of officers in Grades D to F, 

(iii) Executive Director, in the case of officer in Grades A to C, and 

(iv) Chief General Manager (Human Resources), in the case of other employees; 

(b) “Appellate Authority” means- 

(i) the Board, where the Chairperson is the Competent Authority, 

(ii) the Chairperson, where the Whole Time Member is the Competent Authority, 

(iii) the Whole Time Member, where Executive Director is the Competent Authority, and 

(iv) the Executive Director, where Chief General Manager (Human Resources) is the competent authority. 
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36. Scope of an employee's service. 

(1) Unless distinctly provided, an employee shall be at the disposal of the Board and shall serve the Board in such 
capacity and at such place as he may be directed from time to time. 

(2) An employee shall not absent from his station overnight or absent from his duties without having obtained prior 
permission of the Board. 

(3) An employee, who absents from duty without leave or overstays leave or joining time, shall not be entitled to 
draw any pay and allowances during such absence or over stay, and shall further be liable to disciplinary measures 
and the period of such absence or overstay may, if not followed by discharge under sub-regulation (4) of regulation 
6 or compulsory retirement or removal or dismissal under regulation 52, be treated as period spent on extraordinary 
leave. 

(4) An employee, who is habitually late in attendance, shall forfeit half day casual leave for each day he is late, in 
addition to such other penalty as the Board may deem fit to impose; 

Provided that where such an employee has no casual leave due to him, the period of leave to be so forfeited 
may be treated as ordinary or extraordinary leave by the Board. 

37. Liability to abide by regulations and directions. 

An employee shall conform to and abide by these regulations and shall observe and comply with all directions of 
the Board. 

38. Obligation to maintain secrecy. 

(1) An employee shall maintain strictest secrecy regarding the Board's affairs and shall not divulge or disclose, 
directly or indirectly, any information of a confidential nature or relating to the working of the Board to a member 
of the public or of the Board's employees or to his friends or relatives, unless compelled to do so by judicial or 
other authority, or unless instructed to do so by the Board in the discharge of his duties. 

(2) No employee shall make use of any information emanating from the Board or otherwise which has come to his 
knowledge in the discharge of his official duties for his personal benefit or for the benefit of his friends or 
relatives. 

39. Employees to promote Board's interest. 

(1) An employee shall serve the Board honestly and faithfully and shall use his utmost endeavor to promote the 
interests of the Board and shall show utmost courtesy and attention in all transactions and dealings with the 
public, officers of Government and the Board. 

(2) Every employee shall at all times- 

(a) maintain absolute integrity, good conduct and discipline; 

(b) maintain devotion and diligence to duty; and 

(c) do nothing which is unbecoming of an employee/ public servant. 

(3) No employee shall in his official dealings with the public or otherwise adopt dilatory tactics or willfully cause 
delays in disposal of the work assigned to him. 

(4) No employee shall, in the performance of his official duties or in the exercise of powers conferred on him, act 
otherwise than in his best judgment except when he is acting under the direction of the Board. 

(5) An employee shall take all possible steps to ensure the integrity and devotion to duty of all employees for the 
time being under his control and supervision. 

(6) No employee shall bring or attempt to bring any political or other outside influence to bear upon any officers 
of the Board to further his interests in respect of matters pertaining to his services in the Board. 

(7) No employee shall address any appeal, representation or petition to any outside authority or person in respect 
of a matter pertaining to the employees’ service in the Board. 

(8) No employee shall make any statement of fact or opinion which has the effect of an adverse criticism of any 
current or recent policy or action of the Board or Government in any media, including social media. 

(9) No employee shall engage himself or participate in any demonstration or join or be a member of an 
association, the objects or activities which is prejudicial to the interests of the Board, sovereignty and integrity 
of India, the security of the State, friendly relations with foreign States, public order and safety, decency or 
morality, or which involves contempt of court, defamation or incitement of an offence. 
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(10) No employee shall, except with the prior approval of the Board, ask for or accept a contribution to or otherwise 
associate himself with the raising of any funds or other collections in cash or in kind in pursuance of any 
objective whatsoever. 

(11) An employee shall not use his official position for any personal favour for himself or his family members or 
his relatives or friends. 

(12) An employee shall strictly abide by any law relating to intoxicants or drugs in force in any area in which he 
may happen to be posted for the time being. It is also the duty of the employee to see that the performance of 
his duty is not affected in any way by the influence of any intoxicant or drug and he does not appear in public 
place in a state of intoxication. 

(13) An employee shall so manage his private affairs as to avoid habitual indebtedness or insolvency. 

(14) An employee, against whom any legal proceeding is instituted for the recovery of any debt due from him or for 
adjudging him as an insolvent, shall forthwith report the full facts of the legal proceedings. 

40. Prohibition against participation in politics and standing for election. 

No employee shall take active part in politics or in any political demonstration, or stand for election as a member of 
a municipal council, district board or any other local body or any legislative body. 

41. Prohibition against joining certain assoeiations and strikes. 

No employee shall- 

(a) become be a member or office-bearer of, or be otherwise directly or indirectly associated with, any trade 
union; or 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration. 

42. Contributions to the press. 

(1) No employee shall contribute to the press or make public or publish any document, paper or information which 
may come in his possession in his official capacity without the prior sanction of the Board. 

(2) No employee shall, except with the prior approval of the Board, publish or cause to be published any book or 
any similar printed matter of which he is the author or not, or deliver talk or lecture in any public meeting or 
otherwise; 

Provided that no such approval is required, if such broadcast or contribution or publication is of a purely 
literary, artistic, scientific, professional, cultural, educational, religious or social character. 

43. Employee not to seek outside employment. 

No employee shall accept, solicit, or seek any outside employment or office, whether stipendiary or honorary, 
without the previous sanction of the Board. 

44. Employment after retirement. 

(1) No employee, who has retired from service, shall, within a period of two years from the date when he ceases to 
be in the Board's service, accept or undertake a commercial employment except with the previous approval of 
the Board; 

Provided, however, before refusing approval, the employee shall be given a hearing and a copy of the decision 
taken shall be communicated to him. 

(2) While granting approval under sub-regulation (1), the Board reserves the right to impose such conditions as 
may be necessary having regard to circumstances. 

(3) The approval or notice for hearing before refusal under this regulation shall be communicated to the employee 
by the Board within a period of 90 days from the date of receipt of the application for such approval, failing 
which the approval shall be deemed to have been granted. 

45. Employment with a service provider. 

(1) No employee shall use his position or influence directly or indirectly to secure employment in any service 
provider registered with the Board, for any person. 

(2) An employee shall report to the Board in case any of his relatives accepts employment in any service provider 
registered with the Board. 
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46. Giving evidence. 

(1) No employee shall, except with the previous approval of the Board, give evidence in connection with any 
enquiry conducted by any person, committee or Board. 

(2) Where any approval has been accorded under sub-regulation (1), no employee giving such evidence shall 
criticize the policy or any action of the Central Government or State Government or the Board. 

(3) Nothing in this regulation shall apply to any evidence given- 

(a) at any enquiry before an authority appointed by the Central Government, State Government, Parliament or 
a State Legislature; or 

(b) in any judicial enquiry; or 

(c) at any enquiry ordered by the Board. 

47. Acceptance of gifts. 

(1) An employee shall not solicit or accept any gift or permit any member of his family or any person acting in his 
behalf to accept any gift from any person with whom the employee is likely to have official dealings either 
directly or indirectly or from any subordinate employee. Trivial gifts like small packets of sweets, diaries, 
calendars on the occasion of Diwali and New Year or a casual meal, lift or other social hospitality may, 
however, be exempted. 

Explanation. -The expression "gift" shall include free transport, boarding, lodging or other service or any 
other pecuniary advantage, unless it is provided by a near relative or a personal friend having no official 
dealings with the employee or with the Board. 

(2) On occasions such as marriages, anniversaries, funerals or religious functions when the making of gifts is in 
conformity with the prevailing religious or social practice, an employee may accept gifts from his personal 
friends having no official dealing with the employee or with the Board but he shall report to the Board within 
30 days if the value of any of such gift exceeds Rs. 10,000. 

48. Movable, immovable and valuable property. 

(1) An employee shall comply with the directions issued by the Central Government in accordance with the 
Lokpal and Lokayuktas Act, 2013. 

(2) No employee shall, except with the previous intimation to the Board, acquire or dispose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or of any member of his 
family. 

(3) Where an employee enters into a transaction in respect of a movable property, either in his own name or in the 
name of the member of his family, he shall within 30 days from the date of such transaction, report the same to 
the Board, if the value of such property exceeds two months basic pay of the employee; 

Provided that that the prior approval shall be obtained by the employee, if any such transaction under 
sub-regulation (2) or (3) is with a person having official dealings with the employee. 

(4) The Board may, at any time, by general or special order require an employee to furnish a full and complete 
statement of such movable or immovable property held or acquired by him or on his behalf or by any member of 
his family and source from which, such property was acquired as may be specified in the order. 

49. Conviction. 

(1) An employee shall be liable to dismissal or to any of the other penalties referred to in regulation 51, if he is 
committed to prison or is convicted for an offence which, in the opinion of the Board, either involves gross moral 
turpitude or has a bearing on any of the affairs of the Board or on the discharge by the employee of his duties with 
the Board and the opinion in this respect of the Board shall be conclusive and binding on the employee, and such 
dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and nothing 
in Regulation 52 and 54 shall apply to such imposition. 

(2) Where an employee has been dismissed in pursuance of sub-regulation (1) and the related conviction is set aside 
by a higher court and the employee is acquitted, he shall be reinstated in service. 

50. Prohibition of sexual harassment of women employee at work place. 

(1) No employee shall indulge in any act of sexual harassment of any women employee at the work place. 

(2) For the purpose of sub-regulation (1), sexual harassment shall have the same meaning as assigned to it in the 
Sexual Harassment of Women at Work Place (Prevention, Prohibition and Redressal) Act, 2013. 
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(3) Any complaint of violation of sub-regulation (1) shall be dealt with by the Internal Complaints Committee set 
up by the Board in accordance with the Sexual Harassment of Women at Work Place (Prevention, Prohibition and 
Redressal) Act, 2013 and the rules framed thereunder, provisions of which shall prevail in case of any conflict 
with these regulations. 

(4) The Internal Complaints Committee may evolve its own procedure for dealing with complaints received by it. 


(5) When the Internal Complaints Committee is of the opinion that there are grounds for inquiring into the truth of 
any such complaint, it shall initiate an inquiry into the truth thereof, after recording the reasons therefor. 

(6) Any inquiry initiated by the Internal Complaints Committee under sub-regulation (5) pursuant to any such 
complaint shall be deemed to be an inquiry within the meaning of regulation 52 and accordingly the Internal 
Complaints Committee shall be deemed to be an inquiry officer appointed with respect to such complaint and 
shall have all the powers, functions and duties of an inquiry officer as provided in that regulation. 

51. Penalties. 

(1) Without prejudice to the other provisions of these Regulations, an employee who commits a breach of any 
regulation of the Board or who displays negligence, inefficiency or indolence, or who knowingly does 
anything detrimental to the interests of the Board or in conflict with its instructions, or who commits a breach 
of discipline or is guilty of any other act of misconduct, shall be liable to the following penalties;- 

(a) censure; 

(b) withholding of promotion; 

(c) recovery from pay of the whole or part of any pecuniary loss caused to the Board by the employee by 
negligence or breach of orders; 

(d) reduction to a lower stage in the time scale of pay for a period not exceeding three years without 
cumulative effect; 

(e) withholding of increments of pay; 

(f) save as provided for in clause (d), reduction to a lower stage in the time scale of pay for a specified 
period with further directions as to whether or not the employee shall earn increments of pay during the 
period of such reduction and whether on the expiry of such period, the reduction shall or shall not have 
the effect of postponing the future increments of his pay; 

(g) reduction to a lower time scale of pay, grade, post or service which shall ordinarily be a bar to the 
promotion of the employee to the time scale of pay, grade, post or service from which he was reduced, 
with or without further directions regarding conditions of restoration to the grade or post or service 
from which the employee was reduced and his seniority and pay on such restoration to that scale of 
pay, grade, post or service; 

(h) compulsory retirement; 

(i) removal from service which shall not be a disqualification for future employment; 

(j) dismissal from service which shall ordinarily be a disqualification for future employment. 

(2) Penalties under clauses (a), (b), (c), (d) and (e) of sub-regulation (1) shall be classified as minor penalties, 
while under sub clauses (f), (g), (h), (i) and (j) shall be classified as major penalties; 

Provided that the following shall not amount to a penalty within the meaning of this regulation, namely; 

(i) withholding of one or more increments of an employee on account of his failure to pass a specified 
departmental test or examination in accordance with the terms of appointment to the post which he 
holds; 

(ii) stoppage of pay of an employee at the efficiency bar in a time scale, on the ground of his unfitness to 
cross the bar; 

(iii) non-promotion whether in an officiating capacity or otherwise, of an employee, to a higher grade or 
post for which he may be eligible for consideration but for which he is found unsuitable after 
consideration of his case; 

(iv) reversion to a lower grade or post, of an employee officiating in higher grade or post, on the ground 
that he is considered to be unsuitable for such higher grade or post, or on administrative grounds 
unconnected with his conduct; 
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(v) reversion to his previous grade or post, of an employee appointed on probation to another grade or post, 
during or at the end of the period of probation, in accordance with the terms of his appointment or 
regulations or orders governing such probation; 

(vi) termination of the service of an employee appointed on probation, during or at the end of the period of 
probation, in accordance with the terms of his appointment, or the regulations or orders governing such 
probation; 

(vii) termination of employment of an employee on medical grounds, if he is declared unfit to continue in 
the Board's service by the Medical Officer authorized by the Board; and 

(viii) retirement of an employee in accordance with the proviso to sub-regulation (2) of regulation 9. 

52. Procedure for imposing major penalties. 

(1) No order imposing any of the major penalties specified in regulation 51 shall be made except after an inquiry 
is held in accordance with this regulation. 

(2) Where it is proposed to hold an inquiry, the Competent Authority shall frame definite and distinct charges on 
the basis of the allegations against the employee and the articles of charge, together with a statement of the 
allegations, on which they are based, shall be communicated in writing to the employee, who shall be required 
to submit his statement of defence within such time as may be specified by the Competent Authority. 

(3) On receipt of the written statement of the employee, or if no such statement is received within the time 
specified, if it has been considered that there are grounds for inquiring into the truth of any imputation of 
misconduct or misbehavior against an employee, the Competent Authority may himself inquire into or appoint 
an inquiry officer to inquire into the truth thereof; 

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted by the 
employee in his written statement but it shall be necessary to record its findings on each such charge. 

(4) The Competent Authority shall, where it is not the Inquiry Officer, forward to the Inquiry Officer- 

(a) a copy of the articles of charges and statements of imputations of misconduct or misbehavior; 

(b) a copy of the written statement of defence, if any submitted by the employee; 

(c) a list of documents by which and list of witnesses by whom the articles of charge are proposed to be 
substantiated; 

(d) a copy of statements of the witnesses, if any; 

(e) evidence providing the delivery of articles of charge under sub-regulation (2); 

(f) a copy of the order appointing the 'Presenting Officer' in terms of sub-regulation (5). 

(5) The Competent Authority may appoint an officer to be known as the "Presenting Officer" to present on its behalf 
the case in support of the articles of charge. 

(6) The employee may take the assistance of any other employee for his defence but may not engage a legal 
practitioner, for the purpose, unless the presenting officer appointed by the Competent Authority is a legal 
practitioner or Competent Authority having regard to the circumstances of the case, so permits. 

(7) The Inquiry Officer shall by notice in writing specify the day on which the employee shall appear in person 
before the Inquiry Officer. 

(8) The employee shall appear before the Inquiry Officer at the time, place and date specified in the notice and the 
Inquiry Officer shall ask the employee whether he pleads guilty or as any defence to make and, if he pleads guilty to 
any of the articles of charge, the Inquiry Officer shall record the plea, sign the record and obtain the signature of the 
employee concerned thereon. 

(9) The Inquiry Officer shall return a finding of guilt in respect of those articles of charge to which the employee 
concerned pleads guilty. 

(10) If the employee does not plead guilty, the Inquiry Officer shall adjourn the case to a later date not exceeding 30 
days. 

(11) The Inquiry Officer shall, where the employee does not admit all or any of the articles of charge, furnish to 
such employee a list of documents by which, and a list of witness by whom, the articles of charge are proposed to 
be proved. 

(12) The Inquiry Officer shall also record an order that the employee may for the purpose of preparing his defence- 
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(a) inspect within five days of the order or within such further time not exceeding five days as the inquiring 
officer may allow, the documents listed; 

(b) submit a list of documents and witness that he wants for the inquiry; 

(c) be supplied with copies of statements or witnesses to be relied upon, if any, recorded earlier and the 
Inquiry Officer shall furnish such copies not later than three days before the commencement of the 
examination of the witnesses by the Inquiry Officer; 

(d) give a notice within ten days of the order or within such further time not exceeding ten days as the 
inquiring officer may allow for the discovery or production of the documents referred to in sub-clause (b). 

NOTE: The relevancy of the documents and the examination of the witnesses referred to in sub-clause (b) shall be 
given by the employee concerned. 

(13) The inquiry officer shall, on receipt of the notice for the discovery or production of the documents, forward the 
same or copies thereof to the officer in whose custody or possession the documents are kept with a requisition for 
the production of the documents on such date as may be specified. 

(14) On the receipt of the requisition under sub regulation (11), the officer having the custody or possession of the 
requisitioned documents shall arrange to produce the same before the Inquiry Officer on the date, place and time 
specified in the requisition; 

Provided that the officer having the custody or possession of the requisitioned documents may claim privilege 
if the production of such documents will be against the public interest or the interest of the Board. In that 
event, it shall inform the Inquiry Officer accordingly. 

(15) On the date fixed for the inquiry, the oral or documentary evidence by which the articles of charge are 
proposed to be proved shall be produced by or on behalf of the Competent Authority. 

(16) The witnesses produced by the Presenting Officer shall be examined by the Presenting Officer and may be 
cross-examined by or on behalf of the employee. 

(17) The Presenting Officer shall be entitled to re-examine his witnesses on any points on which they have been 
cross - examined, but not on a new matter, without the leave of the inquiry officer and the inquiry officer may also 
put such questions to the witnesses. 

(18) Before the close of the case, in support of the charges, the Inquiry Officer may, in its discretion, allow the 
Presenting Officer to produce evidence not included in charge sheet or may itself call for new evidence or recall or 
re-examine any witness and in such case the employee shall be given opportunity to inspect the documentary 
evidence before it is taken on record, or to cross-examine a witness, who has been so summoned. 

(19) The Inquiry Officer may also allow the employee to produce new evidence, if it is of opinion that the 
production of such evidence is necessary in the interests of justice. 

(20) When the case in support of the charges is closed, the employee may be required to state his defence, orally or 
in writing, as he may prefer and if the defence is made orally, it shall be recorded and the employee shall be 
required to sign the record; 

Provided that in either case, a copy of the statement of defence shall be given to the Presenting officer, if any, 
appointed. 

(21) The evidence on behalf of the employee shall then be produced. 

(22) The employee may examine himself in his own behalf, if he so prefers and the witnesses produced by the 
employee shall then be examined by the employee and may be cross-examined by the Presenting Officer. 

(23) The employee shall be entitled to re-examine any of his witnesses on any points on which they have been 
cross-examined, but not on any new matter without the leave of the Inquiry Officer. 

(24) The inquiry officer may, after the employee closes his evidence, and shall, if the employee has not got himself 
examined, generally question him on the circumstances appearing against him in the evidence for the purpose of 
enabling the employee to explain any circumstances appearing in the evidence against him. 

(25) After the completion of the production of the evidence, the employee and the Presenting Officer may file 
written briefs of their respective cases within 15 days of the date of completion of the production of evidence. 

(26) If the employee does not submit the written statement of defence referred to in sub-regulation (2) on or before 
the date specified for the purpose or does not appear in person, or through the assisting officer or otherwise fails or 
refuses to comply with any of the provisions of these regulations, the Inquiry Officer may hold the inquiry ex-parte. 





[^TFT 4] 




37 


(27) Whenever any Inquiry Officer, after having heard and recorded the whole or any part of the evidence in an 
inquiry ceases to exercise jurisdiction therein, and is succeeded by another Inquiry Officer which has, and which 
exercises, such jurisdiction, the Inquiry Officer so succeeding may act on the evidence so recorded by its 
predecessor, or partly recorded by its predecessor and partly recorded by itself; 

Provided that if the succeeding Inquiry Officer is of the opinion that further examination of any of the 
witnesses whose evidence has already been recorded is necessary in the interest of justice, it may recall, 
examine, cross-examine and re-examine any such witnesses as herein before provided. 

(28) On the conclusion of the inquiry, the Inquiry Officer shall prepare a report which shall contain the following;- 

(a) a gist of the articles of charge and the statement of the imputations of misconduct or misbehavior; 

(b) a gist of the defence of the employee in respect of each article of charge; 

(c) an assessment of the evidence in respect of each article of charge; and 

(d) the findings on each article of charge and the reasons therefor. 

Explanation: If, in the opinion of the Inquiry Officer the proceedings of the inquiry establish any article of charge 
different from the original article of charge, it may record its findings on such article of charge; 

Provided that the findings on such article of charge shall not be recorded unless the employee has either 
admitted the facts on which such article of charge is based or has had a reasonable opportunity of defending 
himself against such article of charge. 

(29) The Inquiry Officer, where it is not himself the Competent Authority, shall forward to the Competent 
Authority the records of inquiry which shall include - 

(a) the report of the inquiry prepared by it under sub-regulation (28); 

(b) the written statement of defence, if any, submitted by the employee referred to in sub regulation (20); 

(c) the oral and documentary evidence produced in the course of the inquiry; 

(d) written briefs referred to in sub-regulation (25), if any, and 

(e) the orders, if any, made by the Competent Authority and the Inquiry Officer in regard to the inquiry. 

53. Action on the inqniry report. 

(1) The Competent Authority, if it is not itself the Inquiry Officer, may, for reasons to be recorded by it in writing, 
remit the case to the inquiry for fresh or further inquiry and report and the Inquiry Officer shall thereupon 
proceed to hold the further inquiry according to the provisions of regulation 52 as far as may be. 

(2) The Competent Authority, shall, if it disagrees with the findings of the Inquiry Officer on any article of charge, 
record its reasons for such disagreement and record its own findings on such charge, if the evidence on record 
is sufficient for the purpose. 

(3) If the Competent Authority, having regard to the findings on all or any of the articles of charge, is of the 
opinion that any of the penalties specified in regulation 51 should be imposed on the employee it shall 
notwithstanding anything contained in regulation 54, make an order imposing such penalty. 

(4) If the Competent Authority having regard to its findings on all or any of the articles of charge, is of the opinion 
that no penalty is called for, it may pass an order exonerating the employee concerned. 

54. Procedure for imposing minor penalties. 

(1) Where it is proposed to impose any of the minor penalties specified in clauses (a) to (e) of regulation 51, the 
employee concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by 
the employee shall be taken into consideration by the Competent Authority before passing orders. 

(2) The record of the proceedings in such cases shall include- 

(a) a copy of the statement of imputations of lapses furnished to the employee; 

(b) the defence statement, if any, of the employee; and 

(c) the orders of the Competent Authority together with the reasons therefor. 

(3) Where the Competent Authority is satisfied that an inquiry is necessary, it shall follow the procedure for 
imposing a major penalty as laid down in regulation 52. 
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55. Communication of orders. 

Orders made by the Competent Authority under regulation 53 or regulation 54 shall be communicated to the employee 
concerned, who shall also be supplied with a copy of the report of inquiry, if any. 

56. Common proceedings. 

Where two or more employees are concerned in a case, the Competent Authority may make an order directing that the 
disciplinary proceedings against all of them may be taken in a common proceeding. 

57. Special procedure In certain cases. 

Notwithstanding anything contained in regulation 52 or regulation 53 or regulation 54, the Competent Authority may 
impose any of the penalties specified in regulation 51, if the facts on the basis of which action is to be taken, have been 
established in a Court of Law or where the employee has absconded or where it is for any other reason impracticable to 
communicate with him or where there are other difficulties in observing the requirements contained in regulation 52, 53 
and 54 and the requirements can be waived without doing injustice to the employee; 

Provided that in every case where all or any of the requirements of regulation 52, 53 and 54 are waived, the 
reasons for so doing shall be recorded in writing. 

58. Suspension. 

(1) An employee may be placed under suspension by the Competent Authority- 

(a) where a disciplinary proceeding against him is contemplated or is pending; or 

(b) where a case against him in respect of any criminal offence is under investigation, inquiry or trial. 

(2) An employee shall be deemed to have been placed under suspension by an order of the Competent Authority - 

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal charge or 
otherwise, for a period exceeding 48 hours; 

(b) with effect from the date of his conviction, if, in the event of a conviction for an offence, he is sentenced to a 
term of imprisonment and is forthwith not dismissed or removed or compulsorily retired consequent to such 
conviction. 

Explanation: The period of 48 hours referred to in clause (b) of this sub-regulation shall be computed from the 
commencement of the imprisonment after the conviction and for that purpose, intermittent periods of imprisonment, 
if any, shall be taken into account. 

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an employee under 
suspension is set aside in appeal under these regulations and the case is remitted for further enquiry or action or 
with any other directions, the order of his suspension shall be deemed to have been continued in force on and from 
the date of original order of dismissal, removal or compulsory retirement and shall remain in force until further 
orders. 

(4) Where a penalty of dismissal or removal or compulsory retirement from service imposed upon an employee is 
set aside or declared or rendered void in consequence of or by a decision of a court of law, and the Competent 
Authority, on a consideration of a circumstances of the case, decides to hold a further enquiry against him on the 
allegations on which a penalty of dismissal, removal or compulsory retirement was originally imposed, the 
employee shall be deemed to have been placed under suspension by the Competent Authority from the date of the 
original order of dismissal, removal or compulsory retirement and shall continue to remain under suspension until 
further orders; 

Provided that no such further enquiry shall be ordered unless it is intended to meet a situation where the 
Court has passed an order purely on technical grounds without going into the merits of the case. 

(5) An order of suspension made or deemed to have been made under these regulations may at any time be modified 
or revoked by the Competent Authority which made or is deemed to have made the order. 

59. Subsistence allowance. 

(1) During suspension, an employee shall receive subsistence allowance equal to- 

(a) fifty percent of his pay for the first six months of suspension; and 

(b) seventy-five per cent of his pay for the period of suspension beyond six months; 

Provided that the enhanced rate of subsistence allowance specified under sub-clause (b) shall be 
admissible only if the enquiry is not delayed for reasons attributable to the concerned employee or any of 
his representatives; 

Provided further that if no penalty under regulation 51 is imposed, the employee shall be refunded the 
difference between the subsistence allowance and the emoluments which he would have received but for 
such suspension, for the period he was under suspension, and that, if a penalty is imposed on him under 
Regulation 51, no order shall be passed which shall have the effect of compelling him to refund such 
subsistence allowance. 

(2) The period during which an employee is under suspension shall, if he is not dismissed or removed or 
compulsorily retired from service, be treated as period spent on duty or leave as the Competent Authority who 
passes the final order may direct. 
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60. Vigilance cases. 

Notwithstanding anything contained in regulations 51 to 59, the following additional provisions shall apply where it is 
alleged that an employee has been guilty of corrupt practices, namely;- 

(a) where it is alleged that an employee is possessed of disproportionate assets or that he has committed an act of 
criminal misconduct or where the investigation and proof of the allegation would require the evidence of persons, 
who are not employees of the Board or where, in the opinion of the competent authority, the investigation into the 
allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or any 
other such agency as may be approved by the Board; 

(b) if after considering the report of the investigation, the Competent Authority is satisfied that there is a prima facie 
case for instituting disciplinary proceedings against the employee, it may send the investigation report to the Central 
Vigilance Commission or such other authority as may be decided, for its advice whether disciplinary proceedings 
should be taken against the employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or other authority, as the case may be, the 
Competent Authority is of the opinion that disciplinary proceedings should be instituted against the employee 
concerned, then notwithstanding the provisions of sub-regulation(3) of regulation 52, the enquiry under this 
regulation may be entrusted to a Commissioner for Departmental Inquiries or other person who may be nominated 
by the Central Vigilance Commission for this purpose; 

(d) the Inquiry Officer shall submit his report to the competent authority and the report shall be forwarded to the 
Central Vigilance Commission for its advice as to whether the charge or charges as the case may be, can be 
considered to have been established and the penalty or penalties to be imposed under regulation 51 thereof; 

(e) the penalty or penalties to be imposed shall be decided by the competent authority after considering the advice of 
the Central Vigilance Commission. 

61. Appeal. 

(1) An employee may appeal against an order imposing upon him any of the penalties specified in regulation 51 or 
order of suspension under regulation 58 which shall lie before an Appellate Authority. 

(2) An appeal shall be preferred to the Appellate Authority within 45 days from the date of receipt of the order 
appealed against. 

(3) The Appellate Authority shall consider whether the findings are justified or whether the penalty is excessive or 
inadequate and pass appropriate orders. 

(4) The Appellate Authority may pass an order confirming, enhancing, reducing or setting aside the penalty or 
remitting the case to the authority which imposed the penalty or to any other authority with such direction as it 
may deem fit in the circumstances of the case; 

Provided that - 

(i) if the enhanced penalty which the Appellate Authority proposed to impose is a major penalty specified 
in regulation 51 and an inquiry as provided in regulation 52 has not already been held in the case, the 
Appellate Authority shall direct that such an inquiry be held in accordance with the provisions of 
regulation 52 and thereafter consider the record of the inquiry and pass such orders as it may deem 
proper; or 

(ii) if the Appellate Authority decides to enhance the punishment but an inquiry has already been held as 
provided in regulation 52, the Appellate Authority shall give a show cause notice to the employee as to 
why the enhanced penalty should not be imposed upon him and shall pass final order after taking into 
account the representation, if any, submitted by the employee. 

CHAPTER-VII 

MISCELLANEOUS 


62. Deputation of employees to other services. 

(1) No employee of the Board may be deputed to serve under any other employer without the approval of the Board 
for the duration of such deputation and the terms and conditions on which the deputation shall take effect: 

Provided that no employee may be deputed to foreign service against his will. 

(2) Where the services of an employee of the Board are placed at the disposal of a foreign employer, it shall be a 
condition of the deputation that the foreign employer shall, during the periods of such deputation, bear the entire 
cost of the services of the employee. 

63. Redressal of grievances. 

(1) The Board shall constitute a Grievance Redressal Committee, consisting of 3 members, at least one of which 
shall be a woman. 
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(2) All the grievances received from employees will be placed before the Grievance Redressal Committee within a 
period of 30 days. 

(3) The Grievance Redressal Committee may further, if it considers necessary, summon the employee and/or any 
other officer of the Board or ask for written clarification from any officer of the Board. 

(4) The Grievance Redressal Committee shall recommend follow-up action on the grievances, which shall be placed 
before appropriate authority for decision. 


SCHEDULE I 


(See regulation 4) 


Grade / Position 

Mode of 
recruitment and 
proportion of 
positions to be 
filled up. 

Eligibility 

Composition of Selection 
Committee/Promotion 
Committee 

Direct recruitment 

Promotion 

Deputation from 

I: Government 

11: RBI, Banks, Financial 
Institutions, regulatory 
bodies, statutory bodies, 
and Academies 

1 

2 

3 

4 

5 

6 

Executive 

Director 

Promotion: 

75%; 

Deputation: 

25%. 

Not applicable. 

Age: > 40 - < 
55 years 

Experience: 

3 years of 
service in the 
Grade F 

Age: > 40 - < 55 years 

From I: 

All India Central/Civil 

Services Group A Officers in 
the Grade Pay of Rs. 10,000 in 
PB-4, or in Grade Pay of 
Rs.8,700 or above in PB-4 
with 8 years of experience in 
the scale. 

From II: Officers with not 
less than 20 years of 
experience in officer cadre. 

Chairperson, two Whole Time 
Members and an external expert, 
constituted by the Chairperson. 

Grade F (Chief 
General 

Manager) and E 
(General 

Manager) 

Promotion:75%; 
Deputation: 2 5 %. 

Not Applicable. 

For Grade-F 

3 years of 
service in the 
Grade E. 

For Grade- 
E 

3 years of 
service in the 
Grade D. 

From I: 

For Grade F: Grade Pay of 
Rs. 8,700 or above in PB-4 
with 3 years of experience in 
the scale. 

For Grade E: Grade Pay of 

Rs. 7,600 with 3 years of 
experience in the scale, or 
Grade Pay of Rs.8,700 in PB- 
4. 

From II: 

Officers with not less than - 
Grade F-17; 

Grade E-14; 

years of experience in officer 
cadre. 

Chairperson, two Whole Time 
Members and an external expert, 
constituted by the Chairperson. 

Grade D (Deputy 
General 

Manager) and C 
(Assistant 

General 

Manager) 

Promotion: 

50%; 

Deputation: 

50%. 

Not Applicable. 

For Grade- 
D 

3 years of 
service in the 
Grade C. 

For Grade- 
C 

3 years of 
service in the 
Grade B. 

From I: 

For Grade D: Grade Pay of 
Rs. 6600 with 3 years’ 
experience in the scale, or 
Grade Pay of Rs.7,600. 

For Grade C: Grade Pay of 
Rs.6,600. 

From II: 

Officers with not less than - 

Grade D-11; 

Grade C -8; 

years of experience in officer 
cadre. 

Chairperson, two Whole Time 
Members and an external expert, 
constituted by the Chairperson. 

Grade B 

(Manager) 

Promotion: 

75%; 

Deputation: 

25%. 

Not Applicable 

3 years of 
service in the 
Grade A. 

From I: 

Grade Pay of Rs. 5,400 with 3 
years of experience in the 
scale. 

Chairperson, two Whole Time 
Members and an external expert, 
constituted by the Chairperson. 
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From 11: 

Officers with not less than 4 
years of experience in officer 
cadre. 


Grade A 

(Assistant 

Manager) 

Direct 

Recruitment: 

75%; 

Deputation: 

25%. 

Age: < 

28 years. 

Essential: 

General Discipline: 
CA / CS / CMA / LL. 
B. / MBA with 
Finance / Masters in 
Economics /Masters 
in Commerce 

IT Discipline: B. Tech 
in Computer Science / 
Computer 

Engineering / MCA. 

Preference: 

(a) Pass in National / 
Limited 

Insolvency 

Examination; 

(b) Higher 
Qualification than 
Essential 
Qualification; 

(c) Two or more of 

the essential 

qualifications; 

These must be from a 

Recognised University 

/ Institution. 


From 1: 

Grade Pay of 4600 with 2 
years of experience in the 
scale or Grade Pay of Rs. 
5,400. 

From 11: 

Officers with not less than 2 
years of experience in officer 
cadre. 

Direct recruitment: Written 
examination followed by an 
interview and or group 

discussion. The interview / 
group discussion by a 

committee comprising of two 
officers of the Board and two 
external experts, as may be 
constituted by the Chairperson. 

Deputation: Committee 

comprising of two officers of 
the Board and an external 
expert, as may be constituted by 
the Chairperson. 

Personal/General 
Assistant Grade- 
111, 11 and 1 

Promotion for 
Grade-Ill and II, 
Direct 

Recruitment 
for Grade-I, 

For Grade, 1: < 27 
years. 

Graduate 

For Grade- 
111 

Not less than 

7 years of 
service in 
Grade-II. 

For Grade- 
11 

Not less than 

7 years of 
service in 
Grade-I. 


Minimum three members, of 
which one must be external 
member, as constituted by 
Chairperson. 


1. General/Relaxation. 

(a) In case of non-availability of suitable candidates in any of the modes of recruitment, the Positions may be filled 
up through other modes. 

(b) In the event of non-availability of adequate number of internal candidates for promotion, the minimum eligible 
service for promotion to the next higher grade or post may be relaxed by the Board up to a period not exceeding six 
months. 

(c) The crucial date for determining the upper age-limit specified in the Schedule shall be the date indicated in the 
advertisement. 

(d) The Board may, at its discretion, absorb an officer on deputation in a Grade, after he has rendered three years of 
service in the same Grade, against the vacancy under the category of deputation. The seniority of such official in 
that grade will be counted from the date of permanent absorption. 

2. Reservations. 

(a) Reservation, relaxation of age limit and other concessions required to be provided for candidates belonging to 
the Scheduled Caste, Scheduled Tribes, other backward classes, Ex-Service men and other special categories of 
persons shall be as applicable in terms of orders/guidelines issued by the Central Government from time to time. 

(b) In every selection/promotion committee constituted for the purpose of the recruitment/promotion, an officer of 
appropriate rank belonging to the Scheduled Caste or Scheduled Tribe may be inducted as a member in case no 
member of such committee belongs to Scheduled caste or Schedule Tribe. 
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3. Medical fitness and verification of antecedents on initial appointment in the Board. 

(a) A candidate, except in the case of appointments by deputation or by promotion, will be required to undergo 
medical tests to satisfy the Board of his medical fitness by a Medical Officer authorised by the Board. 

(b) The anteeedents of a candidate, exeept in the case of appointments by deputation or by promotion, will be 
verified by the Board and the said verification shall be completed during the period of probation. 

SCHEDULE II 

(See regulation 9) 

1. The eases of employees will be reviewed at least 3 months before they attain 55 years of age or complete 30 
years of service, whichever is earlier. 


2. The exercise to review will be carried out on quarterly basis. 


SI. 

No. 

Quarter in which review is to be 
made 

Cases of employees who will be attaining the age of 55 years or will be 
completing 30 years of service, whichever is earlier in the quarter indicated 
below to be reviewed 

1. 

January to March 

July to September of the same year 

2. 

April to June 

October to December of the same year 

3. 

July to September 

January to March of the next year 

4. 

Oetober to December 

April to June of the next year 


3. A review eommittee of 3 officers will be constituted as under: - 

(a) For Officers, under the chairmanship of a Whole Time Member, and two other members who are senior to 
the employee being reviewed. 

(b) For Other Employees, under the Chairmanship of Executive Director 

4. The criteria to be followed by the committee in making their recommendations would be as follows: - 

(a) Employees whose integrity is doubtful, will be retired. 

(b) Employees who are found to be ineffective will also be retired. The basic consideration in identifying such 
employee should be the fitness/competence of the employee to continue in the post which he/she is 
holding. 

(c) While the entire service record of an officer should be considered at the time of review, no employee 
should ordinarily be retired on grounds of ineffectiveness if his service during the preeeding 5 years, or 
where he has been promoted to a higher post during that 5 years period, his service in the highest post, has 
been found satisfactory. 

(d) Consideration is ordinarily to be confined to the preceding 5 years or to the period in the higher post, in 
ease of promotion within the period of 5 years, only when retirement is sought to be made on grounds of 
ineffectiveness. There is no such stipulation, however where the employee is to be retired on grounds of 
doubtful integrity. 

5. The recommendations of the committee will be placed before an appropriate authority as decided by the Board, 
which shall not be below the rank of chairman of the review committee. 


Dr. M. S. SAHOO, Chairperson 
[ADVT.-III/4/Exty./194/l 7] 
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